INTERTRIBAL TIMBER COUNCIL

T IMBER N OTE S
Spring ~ 2018

Symposium Committe

Howard Teasley, Jr.

Late spring this year will be spent
on the Washington Coast as our
destination adventure, it will be
filled with hospitality and kindness by our hosts the Quinault Indian Nation. Make sure to check
the weather before you come. The
weather history on a quick google
search said this: average temperatures from low 50’s to high 60’s
with some rain. The town of Ocean
Shores is a beautiful drive of hour
and half from Olympia, WA and the
Sea Tac international Airport is an
hour or so from Olympia (dependent on time of day & traffic delays
on the I-5 corridor). Plan accordingly. Qe’ciyew’yew - Thank you.
The 2018 symposium will be held
June 4 -7 at the Ocean Shores
Convention Center and Quinault
Beach Resort & Casino hosted by
the Quinault Indian Nation. The
theme of this year’s symposium
is “Forests: Our Heritage from the
Past, Our Legacy to the Future”.

SUNDAY, JUNE 3
The golf tournament will be a
four-person best ball scramble
played over 18 holes. The cost is
$45.00 per person and includes
putting contests, prizes and reception. Sign in at 11:00 am. Shotgun
start at 12:00 pm. To register, contact Jimmy Hargrove, Jr. at (360)
276-8215, ext. 621 or email: jjhargrove@quinault.org. The event
will be held at the Ocean Shores
Golf Course, 500 Canal Drive NE,
Ocean Shores, WA 98569. It is a
unique golf setting, with a challenging yet fun-to-play course. Par
for the course is 71. The course
offers both the openness of a links
style course and the shot-making
challenges of a narrow, wooded
course. For more information visit
http://oceanshoresgolf.com.
MONDAY, JUNE 4 . PRE-SYMPOSIUM WORKSHOPS: PLEASE
NOTE: In the past, the symposium
committee and staff have been
under scrutiny for policing the
pre-symposium workshops. The
Monday workshops directly FUND
the ITC’s Truman D. Picard Scholarships, which is dedicated to the
support of Native American students pursuing a higher education.
There are additional fees involved.
Thank you in advance.
WORKSHOP #1: TRADITIONAL
CEDAR BARK CRAFTING: Cedar
strips will be provided to the participants. Cedar has been the way
of life for Quinault people to car-

ry necessary items such as berries,
water and roots. Crafts such as
cedar roses, and little cedar baskets will be the goal for each participant to be able to bring one or
both home. This workshop has 25
maximum capacity of participants.
WORKSHOP #2: FORESTRY OPERATIONS FIELD TOUR: This forestry field trip will consist of a series of stops highlighting the range
of forest management activities and
forest resources within the 207,000
acres Quinault Indian Reservation. Highlights will include active mechanized ground-based and
high-lead timber harvesting operations and active harvest of western red cedar salvage blocks (bring
a hard hat, if possible, otherwise
ones will be provided). Attendees
will additionally observe a range of
forest development methods from
site preparation, hand planting, and
pre-commercial thinning. The tour
will culminate with a walk-thru of
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President’s Message
by Phil Rigdon

Phil Rigdon

In the winter edition of the ITC
Timber Notes, I commented on the
federal government’s seemingly
endless change and the uncertainty
it poses for Indian Country, the ITC
and our Members. Today, that unsettled circumstance continues. We
are now on our fourth continuing
resolution (although a full FY 2018
omnibus appropriations bill is now
expected before March 23), we
have had two federal shut-downs
(one of which only lasted a couple
of hours), federal departments are
unveiling sweeping and controversial reorganizations (including the
Interior Department), and the Administration’s filling many senior
posts seems to be dragging on and
on. The selection of an Assistant
Secretary for Indian Affairs, for instance, seems to have evaporated.
Congress has been divided, distracted and jammed-up. The swirling change even seems to have affected the weather, which here in
the Northwest has not been able to
decide over the past several months
whether it is winter or spring.
I also commented in the winter
newsletter that, amidst this uncertainty, ITC has been focusing on
regular operations and managing

for change, and today I can report
our activities are moving smoothly
along. The ITC is on a strong footing and member Tribes are active
and engaged. Our new Fire Technical Specialist Jim Durglo is fully
on board and reaching out to the
many wildland fire organizations
across the U.S. to introduce himself and carry on the strong voice
for tribal interests and concerns.
The ITC’s ITARA Working Group
is closely participating in the BIA’s
development of the rules and regulations that will guide what should
be a next evolutionary step in tribal
– federal relations, enabling tribes
to make our own land leasing and
forest management decisions under our own tribal laws and regulations.
Up on Capitol Hill, even though
things are a bit stuck, we are in
close touch with the offices and
committees and are poised to pursue advancement of legislation to
streamline the Tribal Forest Protection Act, extend PL 93-638 to TFPA
projects in the Forest Service, and
authorize tribes to manage nearby
federal forests. For appropriations,
we hope a final FY 2018 omnibus
will override the Administration’s
reduced funding requests for BIA
Forestry and DoI Wildland Fire,
and we look forward to commenting on and seeking to correct the
Administration’s similarly reduced
requests for FY 2019.
With an eye toward the long-term
future, the ITC has engaged technical expertise to help us develop
an effective workforce development initiative, so that, as some
of us grow a bit gray, we can rest
assured the management of our forests would continue with vigor and
innovation into the future.
On an immediate front, ITC’s
preparations are nearing comple-
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tion for the 42nd Annual National
Indian Timber Symposium, being
hosted by the Quinault Nation June
4-7 at Ocean Shores, Washington.
We plan to underscore the Symposium’s theme of “Forests: Our Heritage from the Past, Our Legacy
for the Future,” with the award of
the most scholarships we have ever
made. June is not that far away, so I
urge you to register and make your
reservations now.
On a broader note, I want to say
that, for all of the above, one essential ingredient is respectful communication and cooperation among
all stakeholders in tribal forests.
This is one of the ITC’s founding
principles – that more can be accomplished by working together
than by fighting one another. Today, when much around us seems
to be whirling beyond control and
we face much uncertainty, this
principle is especially important.
Although we may be faced with
difficulties and differences, sitting
together with our fellow stakeholders to exchange ideas and explore
common goals can help open paths
forward. Over many years, this has
helped forge a strong partnership
with the Bureau of Indian Affairs,
so that today we work together to
navigate the on-going implementation of, and periodic shifts in, federal Indian policy and the tribal –
federal relationship. In this spirit,
we also want to express our appreciation to Harry Humbert, who is
DoI’s Deputy Assistant Secretary
for Public Safety, Resource Protection and Emergency Services, and
DoI Office of Wildland Fire Director Jeff Rupert for their attending
ITC Board meetings and participating in wide ranging discussions
on DoI wildland fire, tribes and our
trust forest resources. Wildland
fire is one of the critical issues for
(Continued on page 3)
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(Continued from page 2)
tribal forestry, and while the tribes
and OWF may not be able to always agree on the issues, our open
and active dialogue is building an
ongoing working relationship.
BIA and OWF are just a few immediate examples of communicative and collaborative relationships with the ITC. For all of
us, many more can be fostered at
home, around the region or state,
or with the United States. For the
ITC, we would like to explore increased cooperative projects with

the Forest Service, particularly on
workforce development opportunities, but also with TFPA projects
and Anchor Forests. For those of
us at home, there may be opportunities to strengthen relationships
with off-reservation log buyers and
mills, especially during this strong
market, and with local managers
of neighboring forests. And with
Members of Congress – keep them
informed and engaged on the importance of your forest and your
forestry issues. Reach out.

mitment of our member tribes, with
your active engagement across the
broader forest landscape and its
stakeholders, and with your fellow
timber tribes. We believe these relationships will help us address the
challenges that come before us,
and to that end, we look forward
to getting together to share our experiences and renew friendships at
this June’s Symposium. I look forward to seeing you there.

The strength of the ITC has always
rested with the strength and com-

Symposium Committee
by Howard Teasley, Jr.
(Continued from cover)
the Quinault’s “Canoe Stand,” a
grove of old-growth western red
cedar, and overlooking views of
the Reservation from the foothills
of the Olympic Mountains. Please
wear appropriate clothing for the
field and anticipated weather conditions. A maximum of 40
WORKSHOP #3: REMOTE AUTOMATED WEATHER STATIONS
(RAWS): This workshop will include hands-on setup, operation
and maintenance of RAWS to educate participants on the necessary
knowledge and skills required of a
RAWS station manager. Hands on
portions of the workshop will be
held outdoors, weather permitting.
Participants should plan accordingly. A maximum of 40.
WORKSHOP #4 FORESTRY TECHNOLOGY AND STANDING INVENTORY: Stand based inventories are
used to manage forest operations
for timber production. SilviaTerra
will present a way to create stand
polygons and populate them with

already existing data, such as CFI,
using satellite technology and their
program called Cruise Boost. Forest Biometrics Research Institute
will present similar information
using Forest Projection Systems
(FPS) and traditional stand exams.
Most inventories rely on site index
to maintain data over time and to
calculate an annual allowable cut
and long-term sustained yield.
How is silviculture factored into
site indices and stand growth? Do
seed improvement gains and silvicultural activities get “lost” in ever-increasing site indices? Phone
apps are quickly evolving into a
reliable way to collect, view, and
share forestry information. Phones
are easy to use, their GPS accuracy
is constantly improving, and GIS
apps give mapping technology to
loggers, foresters, and technicians
without a great cost. A variety of
apps and their application will be
discussed. Avenza is being used to
manage GIS work being accomplished in the woods. The program
is provided free of charge to tribes
by the BIA. This workshop will
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address what is it, how is it being
used, and what are its pros and
cons. This workshop has no maximum capacity of participants.
The fees for individual workshops
are $105/participant before May
4, 2018 and $120/participant after
that date. Make sure you register
early. All workshops are provided with refreshments and lunches.
And please dress appropriately for
field workshops.
SYMPOSIUM
REGISTRATION
STARTS AT 3:00 PM, AND RUNS
UNTIL 7:00PM.
Host Tribe Ice Breaker at the Ocean
Shores Convention Center
TUESDAY, JUNE 5
Registration, Exhibits, and the Raffle begin at 7:00 am. The symposium officially starts at 8:00 am
with the Opening Ceremonies –
Invocation, Posting of the Colors,
and Welcomes from Tyson Johnston, Vice President, Quinault Indian Nation, Taholah, WA. Phil
(Continued on page 4)
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After the tour, there will be a General Membership Meeting, which
will be an open forum with topics
of discussion given at a later date.
This will also give member Tribes
the opportunity to communicate
with the ITC Board of Directors
about their concerns.
Thursday, June 7
The day’s activities will start with
the ITC President’s Report, then
the updates from the Office of
Wildland Fire, BIA Director, Legislative update, and a USDA Forest
Service Tribal Relations Update.
Immediately following the updates
our ITC Workshops will start simultaneously:
Hogsback Haze
(Continued from page 3)
Rigdon, President, Intertribal Timber Council. The Keynote Address
will be by Fawn Sharp, President,
Quinault Indian Nation, Taholah,
WA.
Our morning panel is titled “Forest
Products Forecasting”, the panel
will address the volatility of the
price in the market place, a single
price can result in much distorted
perceptions and hence impede informed decision-making. Log prices affect both short-term and longterm investments. Discuss factors
that should be considered in making decisions and identifying outcomes for investment decisions.
ITC Luncheon
The afternoon panel will consist
of the “Farm Bill: Reauthorization
and Opportunities.” Current legislative status of the next five-year
reauthorization of the Farm Bill.
Discuss how tribes can help shape
and support the Bill. Review Farm
Bill programs and opportunities of
interest to foresters and land man-

agers. Learn where to get information and how to participate in grant
opportunities.
The Host Tribe Presentation –
Historical Overview and the
current Forest Management
This will conclude the afternoon
sessions and the evening events
will start at 6 pm with the Host
Tribe Welcome Dinner at the
Quinault Beach Resort and Casino.
Wednesday, June 6
Quinault Tribal Tour
Buses depart the Quinault Beach
Resort and Casino. The Tribal tour
will take participants on a scenic
tour of the reservation, with stops
focusing on cultural uses of western red cedar, genetics in tree improvement and overall forest management. Lunch will be provided at
the historic Lake Quinault Lodge.
You will be experiencing the only
temperate rain forest in the lower
48 states, so be sure to bring a rain
jacket and wear appropriate footwear!
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Workshop 1: Fee to Trust:
This workshop will provide up to
date information on the process
of transferring properties from a
fee status to a trust or restricted
fee status within reservations, adjacent to reservations and outside
reservations. New rules are being
developed particularly related to
lands not within or adjacent to reservations. The experts will discuss
the rules and show you how to navigate the process.
Workshop#2: Project Learning
Tree: This workshop will provide
hands on experience with the units
and lesson plans so the participants can bring the experience and
knowledge back home. Each participant will receive a kit with the
units and lesson plans.
Workshop #3: Future Fire –
Where Are We Going?: Wildland fire continues to be a driving
force across Indian country. The
number of fires, burn severity, and
acres burned continue to increase
year to year. Now more than ever
it is essential that Indian country
(Continued on page 5)
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understands the role fire plays in
maintaining healthy ecosystems,
and prioritize their investments to
optimize benefits and minimize unwanted fire impacts.
Following the workshops, there
will be the Annual ITC Business
Meeting.
The 42nd Annual National Intertribal Timber Symposium will conclude with our Awards Banquet to
honor and recognize the recipients
of any regional or national Earle
Wilcox Awards, and the recipients
of the Truman D. Picard Scholarship, and winners from the Poster
Board Session. And finally, the
winners of the various Education
Committee Raffle prizes will be
presented at this time.
Lodging Information
Quinault Beach Resort
& Casino
http://www.quinaultbeachresort.
com
Non-View Room – $89.00
Ocean View Room – $99.00

Registration
The agenda and registration website will be live on April 2, 2018.
Visit our website for updates.
Help
Intertribal Timber council is nonprofit organization and is always
looking for donations and/or sponsorships during the Annual Timber
Symposium. We still have a one
full break sponsorships left to fill.
ITC will accept banquet sponsorships that can be of any amount. If
a Tribe or business is interested in
making a donation, please contact
ITC directly.
Here are the future Symposium
dates for planning purposes:
2019 – June 10-13, 43rd Annual
National Indian Timber Symposium hosted by Seminole Tribe of
Florida, Hollywood, FL

2021 – TBA, 45th Annual National
Indian Timber Symposium hosted
by Leech Lake Band of Ojibwe
Come and visit the Washington
coast with its coast rain forest,
fisheries, mollusks, and the Pacific
Ocean! The Quinault Indian Nation and Intertribal Timber Council
will see you in June.
Check the ITC Website periodically at www.itcnet.org for 2018 Symposium information updates.
Li’loyca Godnim Ha’awtnin ee
was. Qe’ciyew’yew.
If you are not on the ITC mailing
list and would like to receive correspondence, please contact the ITC
Office by phone at (503) 282-4296,
or ema il at itc1@teleport.com,
or view the ITC website online –
www.itcnet.org

2020 – TBA, 44th Annual National
Indian Timber Symposium hosted by Tanana Chiefs Conference,
Fairbanks, AK

Quinault Sweet Grass Hotel
http://www.quinaultsweetgrass.
com
Standard Room – $69.00
Book your room at single/double occupancy daily rates as listed above, plus taxes. Additional
guests are $20.00 each. Call 1-888461-2214 and reference the Intertribal Timber Council. These special rates are only available until
May 3, 2018. Reservation requests
after this date will be booked at the
best available rate and are not guaranteed availability. Please have
your credit card available to make
a reservation.

Exhibitor SilviaTerra, LLC speaking with Pete Wakeland, Chief, BIA,
Office of Trust Services, DFWFM at the 2017 Symposium
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Operations Committe
by Cody Desautel

The board approved a contract
modification that includes 4 deliverables, along with the final
report. The deliverables include
one additional training webinar,
a report outlining success stories, development of a tracking
tool, and a monitoring plan.

Cody Desautel

The Operations committee met
on February 22, 2018 at the Wild
Horse Pass Hotel and Casino in
Chandler, Arizona. The committee continued discussions on
a number of agenda items from
the December meeting.
Legislative Update
I’ll share the bad news first.
The President’s proposed FY 19
budget was released in February. As proposed BIA forestry
would receive a $5.3 million
cut, or roughly 10%. BIA Indian programs overall would receive a $337 million dollar cut,
or almost 15%. In response to
this proposed budget the ITC
will draft testimony for the Interior Appropriations Committee.
Testimony will requests additional funding for forestry, fuels
management, and prioritization
of workforce development.
The Tribal Forest Protection
Act (TFPA) Workshops Project
Summary
Last quarter I reported about the
success of the TFPA workshops,
and discussion about next steps
for TFPA. Alternatives were
presented for the remaining
Forest Service TFPA funding.

Indian Trust Asset Reform
Act (ITARA)
The consultation schedule for
ITARA Title II was released,
which included sessions in
Mystic Lake Casino (Prior
Lake, MN) on February 27th,
Portland, OR on March 1st, and
a teleconference on March 8th.
Written comments are due by
March 15th. Title II includes
Indian Trust Asset Management
Plan (ITAMP) demonstration
projects. There are a few tribes
interested in participating in this
demonstration project, which I
hope to share in future reports.
Work Force Development
Work Force Development discussion began during the Operations Committee meeting.
Since the December board
meeting a consultant has been
hired to help facilitate and develop a strategic plan for work
force development. A group
met with the contractors for 3
hours following the Thursday
board meeting. With this time
the group identified critical issues to be addressed in the strategic plan. An initial draft will
be reviewed in the April board
meeting, with a final draft ready
for the symposium in June.
Strategic Planning
The revision process for ITC’s
strategic plan has begun. The
committee reviewed the 2007
plan, and discussed how to be
effective in the current revision
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process. Comments regarding
the 2007 plan will be collected
over the next month, and made
available during a two day strategic planning session held at
the NIFC headquarters in Boise
on April 9th and 10th. This will
be a moderated session that will
culminate in a new strategic
plan for the future. This plan
will be shared along with the
Work Force Development strategic plan during the June Symposium General meeting. Comments on the current plan are
welcome over the next month.
Those comments can be sent to
myself at cody.desautel@colvilletribes.com.
Carbon Projects
The ITC has a carbon-working
group to assist tribes interested in carbon projects. To date
this group has not received any
formal requests for information.
The ITC understands that participation in this program is a
tribal decision. There has been
communication between tribes,
especially those either working
on or that have active projects.
Some ITC member tribes have
experience with carbon projects,
and may be available to answer
questions. I can be reached at
the above email, and will try to
either answer questions or direct
you to the appropriate person.
Other Discussion Items
Three hours seems to fly by
every meeting. There were additional items identified that
need future discussion. Those
include alternative wood fiber
markets, anchor forest potential in new locations, climate
change, and IFMAT 4 planning.
In closing I would like to con		
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gratulate Jeff Rupert on his selection as the Director for the
Office of Wildland Fire. We
look forward to working with
Jeff on issues related to wildland fire. The next meeting will
be held on April 11th at the National Interagency Fire Center
in Boise, ID. I hope to see everyone there.

Wildland Fire Technical Specialist
by Jim Durglo

ment of the Status of Indian
Forest and Forestry report produced in 2013 by an independent
Forest Management Assessment
Team (IFMAT) found that:

Jim Durglo

We should consider breaking
down programmatic silos to
help solve the workforce issue. It seems that collectively
we have a large workforce that
is doing excellent work for Indian country already. If we
had the ability to use our personnel across budget lines, it
would go a long way to solve
the workforce issue. Realizing
that many of our employees are
on furlough or part time status
which is driven largely by budget. This idea seems logical to
me, because many current leaders started their career as part of
a fire crew.
The Third Independent Assess-

• A 65% increase in staffing
(800 FTE positions) is needed
to meet trust standards. This
number is probably greater today.
• An additional $13million/year
is needed for workforce training and development
• Staffing levels have declined
13% since 1991
• Vacant positions are slow in
being filled, if at all
• Tribes lack access to critical
skills, consequences of shortfalls are especially severe for
Tribes with small land bases
or resources to maintain their
own staffs
• Tribal workforces are rapidly
aging and that technical and
field skills and know how are
being lost.
The need is clear and efforts to
address many of the issues are
not well coordinated. Consideration of a workforce that is
already hired demands a closer
look.
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Our firefighting personnel are well
trained, hardworking, and dedicated to get the job done. Most of the
fire personnel are hired on a seasonal basis. I realize that many are
ready for a break after a busy summer, head off to college, or back to
their other job, but many express
interest in gaining additional training that could eventually lead to a
permanent fulltime position. We
used to say that being a firefighter
was a summer job that gave us an
opportunity to make some money
that would get us through school
and the winter. Now, it seems that
many of our firefighters are making
a career out of being a firefighter.
This is due, in part, because of the
lack of additional training available
to them. Many don’t want to pursue a college degree, but could be
recruited into technical positions to
collect stand level data, implement
silvicultural prescriptions by marking and cruising trees, become log
truck drivers, heavy equipment operators including logging machinery, or even a drone pilot. Let’s
look at the table below and see
what types of workforce is already
in place:
		

(Continued on page 8)
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Resource

Description

Smokejumpers

There are approximately 450 smokejumpers located at 9 bases in the western
United States operated by the Forest Service and Bureau of Land Management.
The number of native American smokejumpers are few.

Seven (7) Hot Shot crews (Type 1)
including: Warm Springs, Golden
Eagles, Chief Mountain, Fort Apache,
Navajo, Zuni, and Geronimo.

Approximately 65 Hot Shot Crews total. 7 of the 65 are Native American. About
140 NA personnel with advanced aqualifications.

Three newly formed Type 2 Initial
Attack crews and many Type 2
IA crews that are formed from a
combination of existing fire staff,
forestry militia, and the AD program.

Bay Mills, Yakama, and Confederated Salish and Kootenai Tribes have formed
permanent Type 2 IA crews. Many additional Type 2 IA crews are formed and
dispatched each year from Indian Country. Tanana Chiefs Conference and
Chugachmiut both host Type 2 IA crews that are stationed in Alaska and is
reimbursed by the State and also works on BIA funded fuels projects.

Helitack crews; and/or modules and
BIA National aviation contracts and hosted and staffed by qualified Tribes/agenpersonnel working with Single Engine cies.
Air Tankers (SEATS)
Engine crews

Part of the firefighter workforce that has specialized training in pumps and driving
fire engines. The engines are standardized under the Model 52 program.

Hazard fuels reduction crews

Field oriented workforce that has some training in silvicultural application. These
crews perform thinning, piling, and Rx burning.

Reserved Treaty Rights Lands (RTRL)
fuels reduction crews

Field oriented workforce that has some training in silvicultural application. These
crew also perform thinning, piling, and Rx burning, but focus on non-trust lands.

Resilient Landscape (RL) fuels
reduction crews

Very similar qualifications and work function as the RTRL workforce but can work
across boundary, including lands held in trust. The BIA and Tribes have very
limited access to funds for RL projects.

Type 2 crews

Handcrews consisting of 18 to 20 men and women with the primary responsibility
to construct fireline and mop up after the fire.

Militia hired as Administratively
Determined policy

Anyone that has firefighter or support qualifications that their respective duties
are not within the fire management program.
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The Intertribal Timber Council
has created a workforce development working group that has
begun to identify short-term
goals around four broad sub
categories of workforce development: youth engagement,
college/technical training, early
professional development and
mid/late career mentoring and
leadership development. This
group met in December of 2017
and laid out some initial priorities in these categories. The
group met again in February
2018 and has drafted a framework for a Strategic Direction
for workforce development. We
have also reached out to Gary
Morishima to try to incorpo-

rate ideas from his ‘strawhorse’
Workforce Plan for the broader
Our Natural Resources (ONR)
collaborative.
Our firefighters may find themselves in either the technical
training, early professional
development or the mid/late
year mentoring and leadership
groups. How can we build the
path that would allow our firefighters to become increasingly
involved in forest management?
Leon Ben Jr, BIA Western Regional Forester shared and story
about success that the Western
Region has had in recruiting fire
personnel into the 401 certification program that was developed
at Northern Arizona University. Perhaps we should resurrect
programs like that again. Here

Figure 2 Tanana Chiefs Conference Type 2 IA Crew, 2017
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are a few additional ideas:
• 1. Begin to break down funding silos, that would allow fire
personnel to work on forest
planning and/or forest development projects.
• 2. Develop cross-training
strategies for all fire and forestry personnel; and
• 3. Allow our staffs to become
more mobile and able to fill
project staffing shortfalls regionally. It has been mentioned that ‘task groups’ be
formed and made available for
project assignments.
I invite you to join this discussion. It will take many to solve
the complex workforce issues
facing Tribal natural resource
management.

Education Committee
by Victoria Wesley

VIctoria Wesley

Dagotei’ my name is Victoria
Wesley, the new chairperson
of the Education Committee.
My first attendance to the ITC
was in Yakima 1995. As a part
of my thesis requirement, I had
to present my research findings
to the scientific community. I
chose to present my findings at
the ITC symposium because I
knew after attaining my masters
in Forest Entomology; I would
be absorbed into the Native
American arena of natural resources. Since then I have attended yearly, always admiring
the professional Native Americans involved in developing
polices, research and education
in Indian country. I wanted to
someday be sitting on stage or
take part of a committee, so
when the opportunity arose for
me to be a part of ITC, I was
ecstatic.
My clan is Ha’K’Ayeh (grinding
stone) born for Hai’aa’a (Chiricahua). I grew up in Bylas a
small Apache community on the
San Carlos Apache Reservation,
as a child sitting in the living
room of my grandfather Clar-

ence Wesley, I heard words like
tribal sovereignty, tribal rights,
tribal lands and the importance
of tribal identity. My grandfather’s famous words were “We
are building a nation within a
nation”. If we spoke one word
of English we were forced outside of my grandparents’ house
until we spoke Apache then we
were allowed back in. Tribal
culture and traditions are important in my family, parallel
with higher education, more importantly to build our tribe as a
whole, for preservation of future generations.
Congratulations to the 2018
Truman D. Pickard Scholarship
recipients! We funded four students from the high school applicants, eighteen students from
the undergraduate categories,
and seven from the graduate
category.

High School $2,000
Deanna DeValve
Ryan Fife
Lindsey Flores
Undergraduates $2,500
Alfred Balletto*
Megan Begay
Sara Black Bird
Kelly Bolton*
Johnny Buck*
Zachary Erickson
Justin Fasana*
Nizhoni Harvey
Mateen Hessami
Truman Merrifield*
Joyce Miguel
Deland Olney
ShiNaasha Pete
Trenton Pimms
Kayei Ryan
Hunter Sturges*
Rachel Tom
Noah Williams*

Cameron Thompson covering some of the fire fighter
requirements at the San Carlos High School Career Day.
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Graduates $2,500
Graduates $2,500
Victoria Atencio*
Elisha Flores
Jessica Lackey
Cameron Macias
Quentin Matilton
Kelly Rose Obennick*
Kathryn Thompson
*Previous recipients of Truman
D. Picard Scholarship
Mr. Orvie Danzuka, also mentioned in his 2017 Fall issue;
Individuals selected for an ITC
scholarship who declare an eligible major at Oregon State
University, Northern Arizona
University, Salish Kootenai College, University of Washington
or Yale University will receive
additional funds from those respective universities; however,
the amount that is provided varies by universities. In addition,
some schools will match the
scholarship amount while others will waive the remainder of
their tuition.
There was a range of students
from the following Indian Colleges; Salish Kootenai College,
Navajo College, Oglala Lakota
College, Northwest Indian College, Chickasaw Nation College, Tohono Oodham College,
and Sitting Bull College. There
were students also from the other universities; Purdue University, Colorado State University,
Northern Arizona University,
Oregon State University, University of Northern Michigan;
just to name a few. We were

enthused by the interest in the
Truman D. Scholarship and the
number of students who are pursuing careers in forestry or fire
degrees.
A couple of years ago, at an ITC
meeting we were asked to stand
if we were going to retire soon,
more than half the people in the
room stood up, it was a good
demonstration of the number
of foresters retiring. This was
followed by asking the younger
people to stand who were pursuing a forestry degree, less than
a quarter of the retiring people
stood up. There will be way
less people entering the forestry field when we retire. It was
evident that Indian country will
be in dire need of foresters. We
must continue to encourage our
younger community to pursue
degrees in natural resources,

Paul Curtis, forestry
technician, he monitors and
manages the endangered
Spotted Owls.
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more importantly in forest ecology.
At San Carlos Forest Resources Program, we try to encourage our community to pursue
degrees in forestry. Sometimes
between projects, we have time
to attend the San Carlos High
School’s Career Day. This year
there were 350 students for Career Day and San Carlos Forest Resources Program was full
force in trying to recruit students for Forestry, fire or wildlife programs.
Here on the San Carlos Apache
reservation, the communities are
located in the upper Sonoran desert. Natural resource professional
work in the forest forty miles north
and are not exposed to the community. Most students do not see the
responsibilities required by a wildlife biologist, forester, soil scientist, or forest entomologist or what
theses careers encompass. So we
designed a youth camp “Nowhi ni’
nlt’eego a’nlsih” Natural Resource
Youth Practicum, to expose our
students to natural resource careers
and the management of tribal lands.
This camp also includes healthy
life style, Apache traditions and
culture. We hope to increase Native Americans in natural resource
careers with ITC.
We welcome everyone to the next
ITC symposium June 4-7, 2018,
bring all your dollars for the raffle
tickets, because your contribution
to the fundraiser helps students
pursue their dreams. I think those
raffle items connects our tribal differences, and connects us for the
same purpose. Ahi”ye ie (Thank
you) Goo Shoo dooleh (May your
day be peaceful).

Technical Specialist
by Don Motanic

3) raising awareness
4) building capacity
5) fostering traditional ecological
knowledge.
The team’s sixth recommended is
to create a NISC Secretarial Coordinating position.

Don Motanic

Efforts to Enhance
Federal-Tribal Coordination of
Invasive Species
The National Invasive Species
Council (NISC) produced a paper with recommendations in December 2018, to Enhance Federal-Tribal Coordination of Invasive
Species. The NISC was established by the Department of Interior in 1999 and acknowledged
the importance of working with
tribes to address invasive species
through Executive Order 13112.
Six tribal representatives have
participated with the NISC over
the years and the 2016-2018 NISC
Management Plan called a priority
action (2.5.1) to:

Effective Consultation
This recommendation proposed
to develop a three-phase process
where there’s an exploratory consultation to determine if an impact
of the federal action is likely, then
a pre-consultation to establish
technical cooperation and a formal consultation with government
to government consultation with
relevant agreements for cooperative management of invasive species and invasive pathways.
Strengthening Management
NISC will provide grants to tribes
to support the development of invasive species plans as well as the
integration of the invasive species
issues into broader natural resource and cultural plans.
Raising Awareness
NISC will support the creation of

Develop recommendations for coordinating Federal agency activities to implement E.OA. 13112
with federally recognized tribes,
as well as Native Alaskans and
Native Hawaiian communities.
A federal-tribal coordination task
team was established under the
ISAC and the team developed six
recommendations to address:
1) effective consultation
2) strengthening invasive species
management planning
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an annual conference for tribes and
direct federal agencies to mainstream the inclusion of tribes for
invasive species training courses,
workshops, outreach and other education-oriented activities.
Building Capacity
NISC will make grants available
for training courses in invasive
species prevention, eradication
and control. The training will
also include traditional ecological
knowledge.
Creating a NISC
Coordination Postion
No one in the federal government
is charged with coordinating
federal agency efforts with tribes
concerning invasive species, so
a full time position is needed to
fulfill the directives set forth in
the relevant executive orders,
management plans and NISC
recommendations.
For a copy of the NISC paper
see:https://www.doi.gov/sites/doi.
gov/files/uploads/isac_dec2017_
recommendations.pdf

Legislative Update

by Mark Phillips and Matt Hill

Mark Phillips and Matt Hill

1) New CR and Budget Agreement Sets Up FY ’18 And ’19
Appropriations. In the early hours of Friday, February 9,
President Trump signed the 4th
continuing resolution (CR) for
FY 2018 (H.R. 1892, Public
Law 115-123), extending federal funding at FY 2017 levels
through Friday, March 23. FY
2018 began October 1, 2017, but
to date disputes have prevented
enactment of regular appropriations, including disagreements
over immigration policy and
increases to domestic and military spending caps. The March
23 CR law, called the Bipartisan Budget Act of 2018, avoids
immigration issues, extends
FY ‘ 17 funding until March
23, and provides a comprehensive budget agreement increasing total spending limits for
both the current fiscal year (FY
2018) and for FY 2019, which
should enable Congress to complete its full-year FY 2018 appropriations by March 23. The
600 page law also increases the
federal debt ceiling (increasing
the total amount of money the
US government is authorized to
borrow to finance operations)
for one year, and includes a
wide array of statutory authorizations sought by both parties.

The March 23 CR was not
signed until several hours after the expiration of the previous CR at midnight, February
8, creating a brief lapse (now
corrected) in funding for many
federal programs. The lapse was
primarily caused by Senator
Rand Paul (R, KY), who temporarily blocked the final Senate
vote over objection to the budget agreement’s estimated $1.5
trillion increase in the federal
deficit. But Congress was especially anxious to avoid a February 9 shutdown after it created
a five day shutdown from January 19 to January 24, when a
fight over protecting undocumented immigrants brought to
the US as children (“Dreamers”
or DACA participants) stalled
additional funding after expiration of the January 19 CR. In
the early hours of February 9,
Senator Paul dropped his objection, allowing the Senate’s 71 to
28 passage. Shortly thereafter,
the House approved the bill on
a bipartisan vote of 240 to 186,
sending it to President Trump
for signing.
In addition to the March 23 extension of FY ’17 funding, the
Bipartisan Budget Act of 2018
includes the following:
• For FY 2018, a $63 billion increase in the spending limit for
domestic discretionary programs, an $80 billion increase
for defense programs, and the
full-year FY 2018 defense
appropriations bill. These increases are expected to be reflected in an omnibus FY 2018
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appropriations bill that should
be in place by March 23
For FY 2019, it adds another
$5 billion to each of the domestic and defense spending
limits, which, it is hoped, will
allow FY 19 appropriations to
be passed and signed without
CRs
Suspension of the federal debt
ceiling until March 1, 2019,
An additional $90 million for
hurricane and California wildfire disaster relief funding
A two year extension of the
Special Diabetes Program for
Indians
An extension of the Childrens’
Health Insurance Program for
10 years instead of the 6 previously enacted
$6 billion for the opioid crisis
$20 billion for infrastructure.

2) Trump Administration Proposes FY 2019 Budget with
Reduced BIA. On Monday,
February 12, President Trump
announced his Administration’s
proposed federal budget for federal Fiscal Year 2019, which is
to begin October 1, 2018. The
proposal, which totals $4.4 trillion, will now be transmitted to
Congress for consideration in
appropriations bills. It includes
deep cuts to EPA and several other federal agencies, reductions
in Medicare, Medicaid and food
stamps, and requests $23 billion for border security, mostly
for the Mexican border and its
proposed wall, as well as large
increases for defense. Many
observers believe Trump’s FY
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2019 proposal will be significantly rewritten on Capitol Hill,
often referring to it as “dead on
arrival.” Reportedly, the Administration’s proposed FY ’19
budget for domestic programs,
announced on Monday, February 12, is $57 bill less than the
FY ’19 domestic programs budget cap signed into law by the
President on Friday, February 9
in the Bipartisan Budget Act of
2018.

As part of the Administration’s
February 12 budget release, the
Interior Department issued its
$11.8 billion proposed FY 2019
Budget in Brief (FY ’17: $13.6
billion), which shows BIA funding overall is proposed at $2.4
billion (FY 2017: $2.86 billion).
The table below shows FY 2017
amounts compared with the
Administration’s proposed FY
2019 amounts. The table does
not show FY 2018 amounts because those have yet to be final-

FY 2017 Final Approp.
BIA Operation of Indian Programs $2.339 billion
Natural Resources General
$4.95 million
Endangered Species
$2.69 million
Tribal Climate Resilience
$9.96 million
Forestry
$54.16 million
TPA Forestry
$27.9 million
Forestry Projects
$26.3 million
Contract Support Costs
$273 million
Construction
$192.02 million
The BIA proposed FY 2019
budget, like that proposed for
FY 2018, says it is focused on
base budget programs serving
tribes nationwide, as opposed to
those serving one or just a few
tribes. The justification does not
provide any specific reason for
or discussion of the funding reductions proposed for Forestry.
The President’s FY ’19 budget
requests the reduction of BIA
OIP staff by 308 positions, of
which 12 are designated as coming from the Forestry program.
There is no apparent explanation for the overall or Forestry FTE reductions. In the BIA
Construction account, part of its

BIA budget items of interest
proposed for FY 2019 include:

FY 2019 Admin. Request
$2.003 billion
$4.87 million
$1.31 million
$0
$48.87 million
$26.9 million
$22.0 million
$231 million
$111.92 million

proposed reduction is attributed
to a cost shift for BIA school
construction to a proposed Department-wide Public Land Infrastructure Fund, which will
require separate legislation to
be put in place. The PLIF would
be funded with 50% of revenues
from the DoI’s energy mineral
leases, not to exceed $18 billion
over 10 years.
The President’s FY 2019 budget
request has been transmitted to
Congress, where the House and
Senate Appropriations Committees, and their respective subcommittees, will begin their review. In the House, this review
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ized. The detailed BIA FY 2019
budget justification (“green
book”), the FY 2019 DoI Budget in Brief and the FY 2019 detailed budget justifications for
various other bureaus and offices, including the DoI Office of
Wildland Fire Management,are
online at https://www.doi.gov/
budget/appropriations/2019.

Change
-$336,000,000 -14.%
-$80,000 -1.6%
-$1,380,000 -51.3%
-$9,960,000 -100%
-$5.290,000 -9.8%
-$1.0 million -3.6%
-$4.3 million -16.4%
-$42,000,000 -15.4%
-$80,100,000 -41.7%

customarily includes an Appropriations Interior subcommittee
hearing for testimony from Indian tribes and tribal organizations, usually in late March. To
date, nothing has been scheduled, and the date could slip into
April.
3) Zinke Revises Plan for Interior Dept. Reorganization.
On March 13, 2017, President
Trump issued Executive Order13871 directing the reorganization of the Executive Branch
of the federal government. In
May and June, BIA conducted
“listening sessions” around In		
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dian Country regarding a reorganization of the Interior Department and the BIA and urged
that comments be submitted to
“consultation@bia.gov by July
15.
As part of the DoI reorganization, the FY 2019 DoI Budget in
Brief says Secretary Zinke “intends to establish common regional boundaries for Interior’s
bureaus in 2018 and to further
develop this approach in 2019.”
This is intended to streamline
operations and help coordinate
missions and goals among agencies. The BIA is included, and
the FY 2019 Budget in Brief
says “the BIA has initiated discussions with Indian Country
and will continue with formal
tribal consultations regarding
any proposed adjustments to
the regional field organizations
serving the BIA and BIE.” (page
DH-20). As yet, other than the
submission of comments, DoI
has not scheduled any “formal
consultations”. On January 10,
however, he met about the proposal with roughly 150 Interior

senior executives gathered in
Washington, D.C. to gather additional feedback.
In late February, the Department released a draft proposal
that would consolidate the current 40 boundaries for various
DOI bureau regions into 13 unified departmental regions (see
map). The stated goal is to “reduce unnecessary duplication
of government services, move
decision-making authority closer the people who utilize the resources, and improve coordination between federal, state, and

FY 2017
Preparedness
$332.8 million
Suppression
$395 million
Fuels
$180 million
Burned Area Rehab. $20.47 million
Fire Facilities
$8.43 million
Joint Fire Science
$5.99 million
Total
$942.67 million

local agencies.”
4) Trump Administration Issues FY 2019 Doi Fire Funding Request. The Interior Department’s Office of Wildland
Fire Management FY 2019 Budget Justification, on line at the
DoI Budget Office website cited in item 2 above, displays the
proposed amounts below.
The OWFM FY 2019 Budget
Justification says the FY 2019
Suppression request funds 100%
of the 10 year average, and once
again the OWFM request includes a legislative proposal to
treat suppression costs above

FY 2019 Proposed
$322.18 million
$388.14 million
$150.6 million
$9.47 million
$0
$0
$870.38 million
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Change
-$10,620,000
-$6,865,000
-$29,397,000
-$11,003,000
-$8,430,000
-$5,990,000
-$72,287,000
(Continued on page 16)
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included in this package.

the 10 year average as natural
disasters (see item 5).

Those discussions fell apart
shortly before Congress passed
the March 23 CR. Democrats
claim that the Republican offer
was too aggressive and came too
late in the discussions. Talks
between the two sides continue, with the hope of a deal being reached, either on the final
FY18 appropriations bill or possibly, later, on the Farm Bill.

The FY 2019 OWFM Budget
Justification also states on page
8 it plans to continue dedicating $10 million in Preparedness funding for tribal use on
Reserve Treaty Rights Lands
and $15 million for support of
tribal firefighting organizations
and workforce development.
Also provided is an unspecified
amount for 638 contract support and related costs. Regarding burned area rehabilitation,
it only says the budget “upholds
our Trust responsibility by helping Tribal trust lands and resources to recover after wildfire.”
5) Wildfire Funding, Management Reform Still Debated.
Congress continues to have a
behind-the-scenes debate over a
permanent “fix” to how the federal government funds wildfire
suppression. Republicans insist that any fix be accompanied
with forest management reforms
that reduce the risk and intensity
of wildfire. The “Resilient Federal Forests Act” sponsored by
Bruce Westerman (R-AR) is the
baseline House Republican proposal. That bill, H.R. 2936 and
passed by the House November
1, 2017, includes tribal provisions for TFPA improvements,
tribal pilot management of
nearby National Forest, and application of PL 93-638 to USFS
TFPA activities. The Senate is
generally advocating for a more
limited package of management
improvements. It is possible
that one of the Westerman Indian forest provisions, such as the
TFPA improvements, could be

6) House Passes Tribal Labor
Sovereignty Act. On January
10, the House of Representatives passed the Tribal Labor
Sovereignty Act (TLSA) (H.R.
986), which was endorsed by the
ITC. The text of H.R. 986 was
added to a Senate-passed bill
regarding water and economic
development issues for Arizona
and New Mexico tribes (S. 140),
which passed the House by a
vote of 239-173, with 23 Democrats crossing party lines to
support the bill. The TLSA text
clarifies that tribes and tribal
enterprises are exempt from the
jurisdiction of the National Labor Relations Act — acknowledging parity between tribal
and non-tribal governments that
are also exempt. One of the
NLRB cases cited in support
of the legislation comes from
the Warm Springs Tribal lumber
mill, where the NLRB ruled in
1986 that the tribe (and therefore the mill) were exempt from
the NLRA.
In the Senate, companion legislation (S. 63) has been reported out of the Senate Committee
on Indian Affairs (S. Rpt. 1153) but has not been brought up
on the floor for debate. As of
this writing, the vote count is
razor thin in the Senate and it
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remains unclear if TLSA supporters have the votes for passage. The informal vote count
for TLSA support is roughly 59
votes – one vote shy of the 60
likely needed to break a Democratic filibuster.
7) House Committee Approves Bill Clarifying Fee
Land Disposal for Some Oregon Tribes. On Wednesday,
January 17, the full House
Natural Resources Committee
approved without amendment
H.R. 3225, “the Oregon Tribal
Economic Development Act” by
Rep. Peter DeFazio (D, Ore.),
which clarifies that the Warm
Springs, Grand Ronde, Siletz,
Cow Creek, and Coos, Lower
Umpqua and Siuslaw Tribes are
not to be hindered by the federal
Non-Intercourse Act from their
free use and/or disposal of lands
owned in fee by those tribes.
This issue has come up in isolated instances across the country, particularly when tribes are
partnering with corporations
for development on their fee
land. Companion legislation (S.
1285), sponsored by Sen. Jeff
Merkley (D-OR) has already
passed the Senate on November
29, 2017.
8) House Committee Approves Conservation Corps
Bill with A Tribal Program.
On Wednesday, January 17, the
House Natural Resources Committee unanimously approved
H.R. 2987, the 21st Century
Conservation Service Corps
Act of 2017, after adopting four
noncontroversial amendments.
Title 11 of the bill authorizes
a separate Indian Youth 21st
Century Conservation Service
Corps with participating fed		
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eral entities, including the Interior and Agriculture Departments. The Title also sets out a
time line for issuing guidance
for management of such Corps
with the Interior Secretary and
tribes. Forestry and wildfire-related projects appear to be within the scope of Corps activities,
and intertribal groups appear to
be eligible to form and operate
such Corps. Funding is limited to existing funds. The bill
is sponsored by Rep. Martha
McSally (R, AZ) with nine bipartisan cosponsors.
9)
House
Subcommittee
Holds Hearing on Tribal Jobs
Bill. The House Natural Resources Subcommittee on Indian, Insular and Alaska Native
Affairs, chaired by Rep. Doug
LaMalfa (R, Calif.), held a hearing Wednesday, January 17, on
H.R. 4506, the Jobs for Tribes
Act sponsored by Rep. Norma
Torres (D, CA), the Ranking
Member on the Subcommittee.
According to the Subcommittee
staff memo on H.R. 4506, Title I
would amend the Native American Business Development,
Trade Promotion, and Tourism
Act of 2001 in the Commerce
Department to increase access
to capital for Indian tribes and
businesses. Title II would establish within the Department of the
Interior a “business incubator”
program to promote entrepreneurship and economic development on Indian reservations.
Title II would also require Interior to coordinate its business
incubator activities with other
federal agencies to promote Native American business development. Title III would direct

the Secretary of State to provide
assistance to countries in the
Western Hemisphere to promote
and facilitate entrepreneurship
among their indigenous peoples
by strengthening the capacity of
civil society organizations and
local governments, and supporting projects involving sustainable natural resource management, agricultural development,
and handicraft production.
BIA Director Bryan Rice testified that, while the Interior Department supports the underlying goals of the bill, “we have a
number of concerns about several provisions …, particularly
those that are duplicative of existing law or extend beyond our
existing authorities” and wants
to work with the sponsors on
improvements. Shoshone Bannock Chairman Nathan Small
testified in support of the bill,
as did Derrick Watchman, Board
Chairman of the National Center for American Indian Enterprise Development. Watchman’s
testimony included a letter of
support from NCAI, the Native
American Contractors Association, and the Native American
Finance Officers Association.
Watchman noted his organization has been directly involved
in promoting H.R. 4506, and
that it combines two Senate
bills, S. 1116 and S. 607, now
pending Senate floor action.
H.R. 4506 has also been referred
to the House Committees on
Foreign Affairs and on Education and the Workforce, neither
of which has yet to schedule a
hearing.
10) Interior Expands Consultation for Land-Into-Trust
Regs. The Interior Department
is conducting a series of six
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tribal consultation sessions to
discuss proposed land-into-trust
regulation changes. Tribes had
expressed displeasure at the
insufficiency of the just three
sessions Interior previously announced on October 4, prompting the following expanded
schedule: January 16 in Sacramento at the Convention Center, January 18 at Mystic Lake
(Prior Lake, MN), January 23
at Foxwoods (Mashantucket,
CT), January 25 in Portland at
the DoubleTree Hotel, February 20 at the Heard Museum in
Phoenix, and February 22 at the
Miccosukee Hotel and Casino
(Miami, FL).
11) Itara Ost Comments Submitted. The Interior Department’s initial comment period
for proposed implementation of
the Office of the Special Trustee provisions of the Indian Trust
Asset Reform Act (ITARA, P.L.
114-178) closed on Tuesday,
January 16. ITARA has two principal functions: one is to allow
tribes to develop and conduct
surface leasing and forest management on trust lands without
needing Secretarial approval,
if tribal regulations guiding the
activities are approved by the
Secretary. The second is elimination of the Office of the Special Trustee and return of those
trust oversight functions to the
BIA.
Under the DoI proposal, the
Office of the Special Trustee
would be headed temporarily
by the Principal Deputy Special
Trustee, who would be delegated the authorities of the Special
Trustee for American Indians.
Subsequently, the Department
plans to appoint a career exec		
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pdf/ITARA%20Draft%20Guidance.pdf

utive to act as the Director of
OST. ATNI and NCAI drafted
joint comments that urge Interior to modify the proposal
to (1) clarify that it is only an
interim proposal pending Interior’s completion of the work
necessary for it to complete an
OST transition plan that fully
complies with ITARA; and (2)
eliminate any reference to OST
being declared permanent. The
joint comments also recommend
that $36,380,000 of OST’s budget be reallocated to the BIA
for tribal natural resources programs such as forestry, realty,
and rights protection.

13) 477 Program Expansion
Becomes Law. On December
18, President Donald Trump
signed into law a bill to improve
and make permanent a comprehensive Native American training and employment program.
The new law is Public Law 11593, the Indian Employment,
Training and Related Services
Consolidation Act of 2017.
The legislation, H.R. 228, was
sponsored by Rep. Don Young
(R-Alaska). The so-called “477”
program, initially enacted in
1992, allows tribes to combine
funds from various federal job
training and employment programs into a single, tribally designed program. The program
is administered by and funding
flows through the BIA. The new
law, in addition to making the
program permanent, streamlines
the application and consideration process and expands the
federal programs that may be
consolidated to include any job
training and employment related program in which tribes participate in the Departments of
Justice, Commerce, Ag, Education, HHS, Homeland Security,
HUD, Labor, Transportation,
and the VA, as well as Interior.

12) ITARA Demonstration
Project Consultations Scheduled. The BIA also announce it
is hosting three Tribal consultation sessions on the development of the Indian Trust Asset
Management
Demonstration
Project authorized by the Indian Trust Asset Management Reform Act (ITARA), Public Law
114–178. The demonstration
project will allow participating
Tribes to enter into, approve,
and carry out surface leasing
transactions or forestland management activity on trust land
without approval of the Secretary if certain conditions are
met, similar to the HEARTH
Act. Written comments must be
received by March 15 2018. The
three consultation sessions were
held – including in-person sessions in Minnesota and Oregon,
and one telephonic session.
The announcement includes
a template of a demonstration project plan for tribes to
use: https://www.bia.gov/sites/
bia.gov/files/assets/as-ia/raca/

14) President Signs Oregon
Tribal Lands Bill. President
Trump on January 8 signed into
law the “Western Oregon Tribal
Fairness Act” (H.R. 1306, Rep.
Peter DeFazio (D-OR)), which
transfers roughly 15,000 acres
each to the Confederated Tribes
of Coos, Lower Umpqua and
Siuslaw Indians and the Cow
Creek Band of Umpqua Indians,
and also decouples the Coquille
Tribal Forest from the “stan-
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dards and guides” of adjacent
federal lands (placing management squarely within NIFRMA).
The new law is PL 115-103.
15) President Signs Bill Recognizing Six Virginia Tribes.
On January29, President signed
H.R. 394 into law, extending
federal recognition to six Virginia tribes: the Chickahominey,
the Chickahominey – Eastern
Division, the Upper Mattaponi,
the Rappahonnic, the Monacan
Indian Nation, and the Nancemond Indian Tribe. The new
Public Law is 115-121.
16) Farm Bill Update. Congressional committees continue internally preparing a draft
Farm Bill for considering this
year. The House Agriculture
Committee has hosted a number of listening sessions across
the country, and the Committee is expected to release a discussion draft in the very near
future. Last year, the ITC sent
both Agriculture Committees a
letter with our priorities for a
Farm Bill and additional outreach has been conducted recently to educate committee
staff about Indian forestry issues. As mentioned above, the
Farm Bill could be a vehicle for
significant public lands forestry
matters, as has been the case in
the past (e.g., stewardship contracting authority).The ITC has
also aligned itself with NCAI
and the Native Farm Bill Coalition in advocating for tribal provisions in the Farm Bill.

BIA Central Office Forestry
by Pete Wakeland

contact Pete Wakeland or John
Baskette (peter.wakeland@bia.
gov; john.baskette@bia.gov).

Pete Wakeland

Getting Work Done
First, let me say thank you to
all of you who have been helping out. The list is long. Our
current charge in the Division
is creativity. That doesn’t mean
doing more with less. It means
doing all we can with all we
have, and finding creative, efficient, and effective ways to
accomplish our work. Everything around us is changing and
that means we need to change
too. We have some ideas that
we’ll be sharing in the coming
months, and we’ll look forward
to working with all of you as we
roll things out.

Indian Trust Assets Reform Act
Tribal consultation sessions for
the Indian Trust Asset Reform
Act (ITARA), Title II, Demonstration Project were recently
held in Minneapolis, MN; and
Portland, OR. Once the comment period is over and responses have been provided to Tribes,
the demonstration project can
be established, and Tribes could
then request participation in the
project. For more information,
contact Pete Wakeland.
Manuals and Handbooks
• Handbook 7, Forestry Trespass, has been approved and
will be released soon.
• Handbook 8, Forest Inventory and Monitoring, is in the
final stages of drafting and
will be made available for
review once completed. It’s
expected that the review period will begin before the end
of March. Joe Mortzheim of

Regional Forester’s Meeting
Central Office staff is planning
another Regional Forester’s
Meeting in March 2018. Current
agenda items include ITARA
Progress; FIRST; AAC Verification and Calculation; Forester of
the Month – Rotational Details;
BOFRP – Present and Future;
CFI Data Collection – Needs
and Costs; Pathways Program;
and other items. If there is anything you would particularly
like to see on the agenda, please
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Midwest Region is the lead
for this.
Handbook 3, Contract Sales
of Forest Products, and Handbook 4, Permit Sales of Forest Products, are next up for
revision. The Timber Sale
Operations Group (TSOG)
will be starting this effort
soon. John Baskette is the
lead for this.
Handbook 5, Forest Development, is in the early stages of revision. Caleb Cain of
Rocky Mountain Region is
the lead for this.
The Forestry Collections and
Distributions Handbook is
currently in revision. This
isn’t an official Handbook
so the name will be changed
slightly. Matt Anderson is
the lead for this.
Looking for volunteers to
draft Handbook 6, Forest Pest
Management.

TAAMS Training
We just completed introductory
and advanced TAAMS courses
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in Portland, OR. Please contact
John Baskette if you have any
questions, or need anything regarding TAAMS.
Inventory and Planning Operations Group (IPOG)
Central Office is considering
forming an IPOG to work on
Inventory and Planning issues,
much the same way that the
TSOG works on timber issues.
We’ll likely keep the group size
to 7 or 8 individuals. The BIA
welcomes Tribal participation
on the group. Stay tuned for
updates.
CFI Overhaul
Contractors/cooperators
from MBS and US Forest Service are working on CFI Overhaul. Full staff updates are
provided every 3 weeks and individual BOFRP staff/contractor sessions occur several times

each week.
Forest Inventory Reporting
Statistics & Tracking System
(FIRST)
FIRST is operational and queries are being handled individually. Paula is working on “how
to” guides that will be posted
online soon.
CFI Projects Status
• CFIs recently nearly completed or completed (data books
sent): Mississippi Choctaw,
Ute Mountain Ute.
• CFIs in process: Menominee, Passamaquoddy,
Annette Island, Uintah and Ouray, Sokaogon (Mole
Lake), Makah, Yakama, Colville, Umatilla,
Warm Springs, Fort Belknap, Northern Cheyenne,
Blackfeet, Quinault, Hoopa Valley, Tule River, Yurok,
Navajo, Jicarilla, Mescalero, Taos, Picuris, Acoma,
Zuni, Isleta, Laguna, Southern

Ute, Zia, Ft Apache.
• Stocking studies in process:
Santa Clara, Acoma, Jicarilla,
Southern Ute, and Zuni.
National Advanced Silviculture Program (NASP)
Candidates accepted into the
2018-2019 program includes:
Anthony Crill, Rocky Mountain/Great Plains Regional Office; Charles Goddard, Hoopa Valley Tribal Forestry; and
Marvin Victor, Jr. and Irene
Martinez, both from San Carlos
Tribal Forestry Program.
Branch of Wldland Fire
Management
Operations
The first six weeks of calendar
year 2018 have seen above-average wildfire activity nation-wide. In Indian Country,
2018 has started with fewer
fires than average; however, the
number of acres burned so far
is more than double the typical output. Thus, 2018 suggests
a continuation of the trend observed over recent years, where
BIA experiences a decline in
the number of wildfires (due,
in part, to effective prevention
activities), but those fires burn
more acres than normal (large
fires are getting larger). Especially notable is the 2018 yearto-date statistics. While only 4%
of the nation’s wildfires have
occurred on Indian lands, these
fires account for one quarter of
the acres burned nation-wide.
By far, most of the Indian acres
burned have occurred in Eastern Oklahoma, with over 17,000
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Wildfire Occurrence
Jan 1 - Feb 12, 2018

Nation-wide
Fires
Acres

Indian Country
Fires
Acres

Reported Fire Activity

4,616

100,989

166

24,426

(vs Historical Average)

(+79%)

(+64%)

(-19%)

(+119%)

acres (five large fires) at Osage
Agency and 2,500 acres (five
large fires) at Okmulgee Agency.
Looking forward to the late
winter and spring months, the
2018
Significant
Wildland
Fire Potential Outlook predicts
above normal activity across
the Southern Plains and Eastern
Oklahoma Regions, with abnormally low fuel moistures persisting past the normal green-up
period in April and into May.
Indeed, Southern Plains Region
activated Long-Term Severity resources in early February,
with the intent to add 10 extra
engines and increase prevention
and fire investigation activities.
Interagency aviation assets mobilized to Oklahoma include
two Aerial Supervision Modules (dual air attack/lead planes,
hosted by BIA), one large airtanker (USFS), and six Single
Engine Airtankers (OK State
Forestry). Above-normal fire
potential is also predicted for
Great Plains, Rocky Mountain,
Navajo, Southwest, and Western
Regions.
Fuels Management Program
BWFM Fuels is facilitating the
development of the “Avoided
Cost” concept as a new reporting metric for the Fuels program.

A comprehensive “Avoided
Costs” metric would demonstrate the true benefit of the Fuels program.
To date, the FY17 Fuels program has obligated greater than
99% of our program allocation
of $41,720,943. Key to understanding the total Fuels program
allocation is recognition of the
three funding pools that make up
the $41.7M total: RTRL ($10M)
is primarily focused on nontrust acres that have been identified as tribal priorities. Resilient Landscapes was ~$855K
with the balance ~$30.8M funds
our Base program. A projected
change in FY18 is the Resilient
Landscape program may not be
funded, potentially redirecting
funds directly to Bureau programs. The final disposition of
RL funds will not be known until a final budget is approved.
Wildfire Prevention
BIA continues to lead the development of an inter-agency
wildfire prevention analysis and
planning software. This software uses spatial risk assessment tools to develop prevention strategies that demonstrate
effective program implementation. The web-based application
is in the development and testing phase. Developers expect to
release an alpha version by the
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end of the current fiscal year.
The BWFM distributed 35% of
the 2018 FY prevention budget
to regions and OSG. Staff is developing the amounts for additional distributions from the last
CR allocation.
Aviation
BIA National Aviation Office
created an Unmanned Aircraft
Systems (UAS) Fleet Inspector
position and filled it with long
time aviation specialist, Dave
Underwood.
• Currently developing organization, funding sources and protocols and purchasing a handful
of small UASs.
• UAS program locations have
not been determined; however,
they should be operational in
FY18.
• Working with DOI Office
of Aircraft Services, the BIA
Aviation is pursuing a 365 day
helicopter contract for Indian
Affairs users at Supai Village.
Procuring contract will significantly increase the level of safety and save money. See attached
story for background and outcomes of program.
Office received approval to fund
Two Single Engine Air Tanker Base Manager positions for
high use regions. Western and
Northwest regions will receive
funding, which in the past, were
filled by either AD or Fuels personnel.
In 2018, two Aviation Management Specialists positions will
be hired with the goal of hiring
within the aviation program.
This will create upward movement and prepare for future retirements.
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Communications
The National Multiagency Coordinating Group (NMAC) approved the 2018 Annual Themes
for information officers and others to use in wildland fire messaging. See attached document.
Web Updates
New content was loaded onto
the BIA Forestry and Fire Management Web page. These are:
• Fire Stories: https://www.indianaffairs.gov/bia/ots/dfwfm/
bwfm/forestry-fire-management-stories
• BIA Forest Trespass Documents: https://www.bia.gov/bia/
ots/dfwfm/trespass

• Student Internship Program for
Wildland Firefighters: https://
www.bia.gov/fire-internships
Social Media
The Branch is sponsoring two
new social media pages BIA
Forestry & Wildland Fire Management. Individuals can “Like”
the page to receive regional fire
management information. These
are:
• Southern
Plains
Region:
h t t p s : / / w w w. f a c e b o o k . c o m /
BIA-Forestry-Fire-Management-Southern-Plains-Region-441442859605315/
• Yankton Agency: https://www.
facebook.com/YanktonFireMgt/

Research Subcommittee
by Serra Hoagland

al meeting at the symposium in
Quinault. We are keeping our
fingers crossed that we will receive $25k in funding from the
USFS to support an updated research needs survey.

Serra Hoagland

2018 is off to a great start for
the Research Subcommittee! We
are continuing to make progress
working with Mark Corrao on
developing a strategic vision for
the research subcommittee and
we have plans to update the ITC
membership during the gener-

In January, I completed a basic survey of the previous ITC/
USFS Research Scholarship
recipients to identify their current status in school and current employer as well as assess
the value of this scholarship to
their overall education. If you
would like a copy of the full report please e-mail me and I will
send you a copy (sjhoagland@
fs.fed.us). The scholarship recipients in order of response
date include (14): Jaime Yazzie,
Albany Jacobson Eckert, Cody
Sifford, Laurel James, Shanny
Spang Gion, Victoria A. Walsey,
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Crystal Tulley-Cordova, Kelda
Britton, Elisha Flores, Chase
Voirin, Grace Bulltail, Kimberly
Yazzie, Rachel Smith and Carrie Joseph. Students that didn’t
respond include (3): Christopher Creek, Megan Judkins, and
Daniel Bird.
Out of the 14 who responded
five (36%) of our recipients
(Albany, Shanny, Victoria, Kelda and Carrie) stated that they
will be completing their masters
or PhD degrees spring/summer
2018. Seven (54%) have graduated (Jaime, Chase, Elisha,
Cody, Grace, Kimberly and Rachel). The remaining two PhD
students did not identify an
expected graduation date. By
summer 2018 twelve out of 14
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respondents (86%) will have
completed their degrees, which
is significantly higher than other college graduation rates of
Native students.
Thirteen out of the 17 total recipients are women (76%). Five
(29%) of the 17 recipients are
PhD students/candidates, all of
which are women. This doesn’t
include Kimberly who has now
transferred from completing her
masters and is now in a PhD
program. Therefore, six (35%)
of the 17 recipients are PhD students/candidates. Research topics vary greatly with wildlife as
the most popular topic, followed
by water and forestry. The three
forestry projects are WBP distribution on the Flathead, Navajo
perceptions of forest conditions
and simulated climate change

effects, and a forest history the
Confederated Salish and Kootenai Tribes (CSKT). Two student
research projects focused on
Governance/Ecosystem
Management, one on Air Quality,
and one on Environmental Justice.

studying sea lamprey

We are proud to announce five
recipients of the USFS/ITC Research Scholarship for 2018:

• Electra Hare-Redcorn (Pawnee and Inhanktowan Dakota) at
University of Arkansas studying
decision making in tribal natural resource and agricultural development

• Crystal Tulley-Cordova (Navajo) at the University of Utah
studying spatiotemporal patterns and changes in waters
across the Navajo Nation
• Shanara Spang Gion (Northern Cheyenne) at Montana Tech
studying Rosebud Creek watershed surface flow

• Tyson Jeannotte (Turtle Mountain Band of Chippewa Indians)
at University of North Dakota
studying water quality of two
watersheds in central North Dakota

Lastly, don’t forget the SAF call
for abstracts are due by March
31 for Portland Oct 3-7 Convention. Also, the AFE Fire Continuum Conference will be hosted
in Missoula, MT 5/21-24/2018.
We hope to see you there!

• Serene Smith (Keweenaw
Bay Indian Community L’Anse
Reservation) at Keweenaw Bay
Ojibwa Community College

Happy spring!

Board, the Awards Committee met
to review the nominations and decide on this year’s recipients, and
the winners are … Well, you’ll just
have to wait until June and attend
the 42nd National Indian Timber
Symposium being hosted by the
Quinault Nation in Ocean Shores,
Washington to find out.

process somewhat for many of you.

Awards Committee
by Will Putman

Will Putman

The deadlines for receiving nominations for the 2018 Earle R. Wilcox awards have come and gone.
At the last meeting of the ITC

Another decision that the Awards
Committee made at the last meeting was t no longer requiring the
submission and mailing of original paper documents as part of the
nomination process. Paper submissions of award submission will
still be allowed, of course, but in
this era of digital information, we
hope this will ease the nomination
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As you engage in your professional activities through the year,
make sure to keep an eye out for
those individuals doing good work
in your part of the tribal forestry
world, and we will look forward to
your nominations next winter for
the Wilcox awards. In addition to
finding deserving nominees for the
awards, we are also always looking
for interested folks to participate in
the Awards Committee. If you’d
like to get involved, let us know.

INTERTRIBAL TIMBER COUNCIL
112 NE 21st Avenue, Suite 4
Portland, Oregon 97232

First Class

