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PRESIDENT’S REPORT
Greetings and best wishes to all our
tribal communities during this sea-
son of thanks and renewal!

The Holiday Season is a great time
to reflect on the past with hopes of
finding inspiration for the coming
year. Tribal programs throughout
the country strive to do what is best
for their local communities and nat-
ural resources. The work we do in
natural resource management is a
constant reminder of the importance
of the place we each call home. I
often think about the sacrifices made
by my ancestors, the displacement
and loss that they suffered in ex-
change for a permanent home with
the promise of federal trust respon-
sibility. It has been and continues to
be well documented that the man-
agement of our trust resources can be
improved through various ways, in-
cluding but not limited to increasing
funding. The ITC will continue to
advocate for improved performance
in meeting the federal trust responsi-

bility, but we must also individually
assess our contributions to securing
the social, economic, and ecological
wellbeing of our homelands.

One important document that has
provided guidance to ITC has been
the Indian Forest Management As-
sessment Team (IFMAT) reports.
An oversight committee has been
established to begin preparation
for the IFMAT IV report. This
congressionally mandated report
occurs every ten years, with the
next one due in 2023. The first step
is recruiting co-chairs, which is al-
ready underway. ITC must also
secure multi-year funding for the
IFMAT, identify study parameters,
and identify any new questions that
can be addressed. Member Tribes
engaged in IFMAT-IV discussions
and provided comments for consid-
eration at the 2019 General Mem-
bership Meeting at Seminole. ITC
will continue to investigate specific
questions to address.

ITC is helping federal agencies
implement new forest manage-
ment authorities. Our agreement
with the U.S. Forest Service pro-
vides for ITC’s outreach to tribes
to learn about and take advantage
of both Good Neighbor Authority
and the development of the new
638 contracting authority for the
Tribal Forest Protection Act. Both
of these authorities were the result
of successful lobbying by the ITC
in the halls of Congress over sev-
eral years. A joint ITC-FS Over-
sight Committee has been working
together to develop two workshops
to bring interest tribes and nation-

al forests together to explore op-
portunities of shared stewardship.
These workshops are tentatively
scheduled for spring 2020, more to
come on this activity!

The legislative report will provide
more details of the need to tweak
that legislative language to ensure
that tribes are fully able to utilize
the receipt retention component of
Good Neighbor Authority.

On the federal funding front, fed-
eral agencies have been operating
under stopgap “continuing reso-
lutions” rather than having a new
appropriations bill for Fiscal Year
2020. We do not expect an increase
in BIA Forestry funding this year,
but ITC will continue to make the
case for increased funding as Con-
gress begins creating the FY2021
appropriations bills in early 2020.

Since this time last year, we have
a new Senate-confirmed Secretary
of the Interior (David Bernhardt).
There has been shifting of BIA
positions from Washington, D.C.
to Albuquerque, although BIA
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seems to be exempt from the De-
partment’s larger vision of reorga-
nization. The ITC will continue
to monitor efforts associated with
DOTI’s Reorganization and any trib-
al implications that may arise.

One of our greatest challenges is
to get collective action to create a
coordinated outreach program to
recruit tribal and non-tribal people
into the workforce. BIA Forestry
and Wildland Fire has a workforce
development planning team that
has begun addressing their work-
force needs internally. Still there
are several pieces to the workforce
puzzle, and I do not think we’ve
even identified all of the pieces
quite yet. The BIA is one piece, the
ITC is another, tribes certainly have

Education Committee

by Nicole Stiffarm

apiece, and several other entities fit
in as well. Although activities are
occurring, the momentum is need-
ed for recruitment to keep pace, let
alone catch up to retirement is lag-
ging. The long-term sustainability
of our natural resources is highly
dependent upon the regeneration
of our forestry and wildland fire
workforce. ITC has been tracking
progress of implementation of our
Workforce Development Strategic
Plan. One of the next critical steps
has been to secure funding to en-
hance internal capacity for ramp-
ing up recruitment and engagement
efforts. Through the work of the
ITC Board and committees, fund-
ing proposals have been developed
and will be shopped around to tar-
geted funding agencies who have
expressed a desire to assist.

Finally, I am looking forward to this
year’s Annual Timber Symposium,
to be hosted by the Tanana Chiefs
Conference in Fairbanks, Alaska
during the first week of June 2020.
Our time there will allow us to fo-
cus on uniquely Alaskan forestry
issues and take in some spectacular
landscapes. Please save the date
and come join the discussions, your
participation and voice is essential
to our shared success of enhancing
natural resource management.

As always, I am proud of all the
work ITC does and the support we
receive from member tribes. Thank
you all for your ongoing support of
the ITC and its mission.
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Nicole Stiffarm

Greetings ITC family, I hope you
all had a great holiday season and
enjoyed time with your families!
The Education Committee met ear-
ly in December at the ITC Head-
quarters in Portland, OR. We had
a full agenda of items to discuss
as well as a couple of guests who
were able to attend the meeting.

Stephanie Cowherd from Ecotrust
informed the committee on the
progress they are making on the
workforce development survey
conducted earlier this year, and
plans to move forward with follow
up interviews soon.

We were also able to move closer
to establishing an ITC student rep-
resentative. The proposal was pre-
sented by OSU Graduate student
Elisha Flores, a former recipient of
the Truman D. Picard Scholarship.
We are one-step closer to taking
applications for the first ever ITC
student representative. Stay tuned
for that announcement!

The announcement for the 2020
Truman D. Picard Scholarship is
out, and we are currently accept-
ing applications. The deadline for
this year is March 11, 2020. Please
help us and send the announcement
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to your networks to get the word
out to as many students as possi-
ble. Only complete applications
will be considered, so please read
the application criteria carefully.
The Truman Picard Scholarship is
offered annually to Native Amer-
icans pursuing higher education
in the field of natural resources.
The breakdown for recipients is
$2,000 for high school recipients
and $2,500 for undergraduate and
graduate recipients.

Lastly, the planning for a 2020 For-
estry Summit hosted by Northern
Arizona University is underway. A
save-the-date announcement will
be sent out soon. The ITC Educa-
tion Committee wishes you all the
best in 2020!

%
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Don Motanic

HONORING THE
PROMISES - PAST,
PRESENT AND
FUTURE

THE PAST

The National Congress of American
Indians (NCAI) produces an annu-
al budget request to congress each
year and back in the FY 2012 bud-
get request information contained
a document called “Honoring the
Promises: The Federal Trust Re-
sponsibility in the 21st Century.”

This budget request was produced
with the collaboration of many
people and programs within Indi-
an Country, and was important that
Indian forestry programs continue
to be one of those partners. Infor-
mation from the FY 2011 Funding
and Position Analysis was one of
the cornerstones to help create the
Tribal Forestry Section in the 2018
Farm Bill.

THE PRESENT

The FY 2020 NCAI budget request
document, “Winds of Change —
Protecting Our Nations and People
into the Future,” provided informa-
tion from the 2013 report produced
by the Third Independent Forest
Management Assessment Team (IF-
MAT-III) to support three key items:

* Add $20 million to BIA Forestry
Projects for continued post-fire

recovery and rehabilitation activ-
ities on Indian trust land. Making
the addition to BIA Forestry Proj-
ects rather than the DOI Office
of Wildland Fire Management
will simplify and speed delivery
of funds to on-the-ground proj-
ects. The post-fire recovery and
rehabilitation funding should be
continued annually through FY
2020 to provide for longer-term
activities such as replanting and
habitat restoration.

* Increase annual funding by $12.7
million for BIA Forestry Projects
to initiate a BIA Forestry Work-
force Development program

* Increase overall base BIA For-
estry funding (TPA and Forest-
ry Projects) by $25 million, as
a first step toward providing the
$254 million for management
and fire-related support the BIA
needs as minimum annual fund-
ing to achieve parity with other
federal forestry programs.

The information to support the next
budget request needs to be updat-
ed, and will provide information
for the Fourth Assessment of Indi-
an Forest and Forest Management
Report by IFMAT-1V.

BIA and tribal forestry programs
will be receiving a notice to com-
plete the FY 2019 Funding and
Position Analysis (FPA) report,
which is one of most key pieces
of data, collected for the indepen-
dent assessment of Indian Forest
and Forest Management in the
United States by the fourth Indian
Forest Management Assessment
Team (IFMAT-IV). The informa-
tion collected in this report will be
used to address the first task in the
assessment:

A. An in-depth analysis of manage-
ment practices on, and the level

of funding for, specific Indian
forestland compared with similar
federal and private forestlands.

The information collected in the
FPA report will also assist with ad-
dressing another one of the eight
tasks, which is:

C. An evaluation of staffing patterns
of forestry organizations of the
Bureau of Indian Affairs (BIA)
and of Indian tribes.

The FPA report will ask programs
about the funds they received in FY
2019 and the staffing used to per-
form the services in that year. FPA
will also request information about
future funding and staft needed to
perform management activities for
the program. This information was
requested in past FPA reports, most
recently in FY 2011, and will re-
quest information regarding hours
of training and additional training
needs. Another category will re-
quest information about estimated
retirements over the next five years.

The categories for this FPA report
are due to the training, recruitment

and retirement issues that was ad-
dressed by IFMAT-III.

The ITC, along with Ecotrust, Af-
filiated Tribes of NW Indians and
United South and Eastern Tribes,
are working on a workforce assess-
ment to gather information about
needs but also the demographics of

(Continued on page 4)
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American Indians and Alaskan Na-
tive that will supply the workforce
where the general Native popula-
tion has grown since 1970, from
$1 million to $3 million in 2010.
Once the demographics have been
identified then an outreach strategy
can be developed to connect the
460,000 tribal K-12 youth (Nation-
al Indian Education Association)
with natural resources.

The FPA report will also request
road funds and staff needed to per-
form services for designing, con-
structing and maintaining a forest
transportation system.

The FPA report will contain a
two-tab spreadsheet. The first
tab requesting basic information
about the program location, for-
est statistics, funding allocations
from the federal agencies and
tribal contributions then the staft-
ing needed to perform the man-
agement. The second tab will
be the funding and staffing needs
along with the training needs and
retirement information.

The information in the FPA report
and other information provided by
IFMAT has been utilized by the
National Congress of American
Indians (NCAI) to justify seeking
additional funds and staffing for In-
dian forestry.

THE FUTURE

Your help is needed, during Janu-
ary 2020, to provide information for
this FPA report. It is important to
not only read and follow the instruc-
tions provided by the BIA’s Branch
of Forest Resource Planning, but
also contact your tribal leadership
and other tribal natural resource to
seek input into this report.

Tribal leadership and the other
tribal natural resource departments

can provide some important infor-
mation to fill out the sections that

request data about IRMP, wildlife, |
fisheries, recreation, cultural and |f

archeological needs.

ITC TRAINING WEBPAGE
UPDATED

The ITC training webpage has |
been updated to reflect some of §

the successful training practices
and resources used by the Member

Tribes based on Ecotrust Work-

force Survey responses. Tribes
have been working with universi-
ty forestry extension service pro-
grams and connecting with Youth
Corps Programs in their areas. A
list of extension services and youth
corps are now listed on the train-
ing website. The updated website
can be found at www.itcnet.org/re-
sources/training.html.

NW YOUTH CORPS TRIBAL
STEWARDS PROGRAM

EXPANDING
One program, NW Youth Corps
(NYC), has been expanding

to serve Tribes in the NW and
could become a model for the na-
tion. The website can be found at
www.nwyouthcorps.org/m/Our-
Programs/TribalStewards.

NYC is a non-profit organization
dedicated to empowering youth and
young adults to become successful,
resilient members of their commu-
nities. To achieve this, NYC pro-
vides a variety of outdoors, conser-
vation-specific programs to youth
and young adults throughout the
Northwest emphasizing education,
leadership, and personal growth.

Since 1984, NYC and its resource
management partners have pro-
vided opportunities to over 19,000
youth and young adults to learn,
grow, and experience success.
NYC’s programs serve over 800
youth and young adults annually,
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Meeting with Chemawa Students at

_Challenging )!roulh and develg
through feamwork, education|
1. experience since 1984.

-

NW Youth Corps

with programs operating in Oregon,
Washington, Idaho, and California.

Tribal Stewards model is a pro-
gram rooted in cultural and an-
cestral knowledge of the North-
west tribal communities. Tribal
Stewards works closely with trib-
al communities to engage Native
American participants in our tra-
ditional Youth Corps Camping
model. To date, there are collabo-
rative project efforts with the Con-
federated Tribes of Warm Springs
Tribe, Burns Paiute Tribe, Chema-
wa Indian School and Shoshone
Bannock Tribe.

TRIBAL STEWARDS
YOUNG ADULT PROGRAM
- WARM SPRINGS TRIBE

& BURNS PAIUTE TRIBES
A collaborative effort with the
Confederated Tribe of the Warm
Springs in eastern Oregon, Burns
Paiute Tribe, NYC and Oregon
Natural Desert Association are
dedicated to launch an all Native
American crew ages 19-24 for
Warm Springs and Burns Paiute
tribal young adults.

TRIBAL STEWARDS
YOUTH PROGRAM -
SHOSHONE BANNOCK

A (tentative) collaborative effort
with the Shoshone-Bannock Tribes,

(Continued on page 5)
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NYC and the Idaho Conservation
Corps is dedicated to launch an
all Native American Sho-Ban trail
youth crew ages 16-19 for Warm
Springs tribal youth. Projects are
being verified with the Rock City
Council on ancestral Shoshone
Bannock land.

TRIBAL STEWARDS
YOUTH PROGRAM-
CHEMAWA INDIAN
SCHOOL

An ongoing collaborative part-
nership with a Native American
boarding school, Chemawa Indian
School, students ages 16-19 who
represent various different tribal

nations. Chemawa originally start-
ed in 2016 and has continuously
grown since then.

%
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Cody Desautel

OPERATIONS COMMITTEE
This report will include updates
from the December board meeting.

TFPA 638/GNA

We continue to make progress on
training and workshops to assist
tribes and National Forests in the
implementation of 638 contracting
for Tribal Forest Protection Act
proposals, and Good Neighbor Au-
thority (GNA). Finding solutions
to the contracting issues has been
challenging. This will likely de-
lay the webinars until next spring.
We have identified potential loca-
tions and dates for the TFPA/GNA
workshops. Pending availabili-
ty of facilities and presenters the
workshops will occur in March
and May in Albuquerque and Spo-

kane. We have a number of tribes
interested, and invitations will be
sent once ITC has confirmation on
dates and locations.

IFMAT IV PLANNING

We have secured limited funding to
start work on IFMAT IV. A draft
RFQQ is being developed to se-
lect the Co-Chairs. This should be
available by the end of December
2019, with evaluation of propos-
als and selection occurring at the
February board meeting. Once
these positions are filled the ITC
will draft RFQQ’s for the Program
Manager and Team Members for
circulation as well. Once the team
is established the ITC will coordi-
nate site visits with selected tribes.
This will occur over two years to
alleviate travel pressure, and allow
more preparation time between
site visits. We look forward to the
opportunity to review the exciting
work happening in Indian country.

After continued discussion, the
Operations committee has recom-
mended we evaluate the eight leg-
islatively mandated questions along
with questions regarding climate
change and shared stewardship.
Other topics that were considered
can be evaluated within the eight
mandated questions, including trust
responsibility and workforce. The
IFMAT team will make a concert-
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ed effort to evaluate these questions
through a modern context.

RESEARCH

The ITC and others continue to
work on a strategic plan for re-
search. This plan will be based
on results of the Tribal Research
survey. An initial report should be
presented to the ITC board during
the February board meeting. Once
complete the plan will be circulated
to member tribes, and interested re-
search institutions.

I wish everyone a Merry Christmas
and Happy New Year. I’m honored
to serve with this amazing group of
people for another year. They con-
tinue to do great work for their re-
spective tribes and Indian Country.
I'look forward to another productive
year in 2020.
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PLANNING AND
PRIORITIES

CENTRAL OFFICE STAFF
Pete Wakeland’s detail as the Act-
ing Associate Deputy Bureau Di-
rector, Natural Resources ended on
October 23, 2019, and he is now
back to his full time position as the
Chief Forester. Matt Anderson has
returned to the Midwest Region as
the Regional Forester, and Caleb
Cain has returned to his Regional
Forester duties in the Rocky Moun-
tain Region. Our sincere thanks
to Matt and Caleb for all the good
work they did for all of us while
detailed to Central Office. Any
BIA employee interested in gaining
experience from the national per-
spective is welcome to take a turn
through Central Office on a tem-
porary assignment ranging from 2
weeks to 120 days. Please contact
Pete Wakeland or John Baskette
for further information.

REGIONAL FORESTER’S
MEETINGS

A Regional Foresters’ meeting
was held December 10-12, 2019
at the BIA Office in Albuquerque,
NM, with nearly 25 people in at-
tendance.  Discussion included
updates from Central Office staff
on budget, staffing, BOFRP in-
ventory projects, training, and on-
going development of the Forest
Information Reporting Statistics

& Tracking (FIRST) database sys-
tem; Pathways; Use of UAS; Porta-
ble Infrastructure Projects, Timber
Strike Team, and updates from the
Regions. Our thanks to Kurt Met-
tler and John Cervantes for their
work in planning and coordination
for the meeting.

TIMBER HARVEST 2019
Hats off to everyone. The Tribes and
the BIA accounted for nearly 60%
of the total timber harvest within the
Department of the Interior.

ITARA, 2018 FARM BILL,
& S-245 INDIAN TRIBAL
ENERGY ACT

Two tribes have been approved to
participate in the ITARA demon-
stration project and are currently
developing the Indian Trust Asset
Management Plans required un-
der ITARA. Technical assistance
is available to tribes who are ap-
proved for, or are considering
participation in the demonstration
project. Information on ITARA
can be found at https://www.bia.
gov/as-ia/raca/regulations-de-
velopment-andor-under-review/
itara-demonstration-project. ~ For
more information, contact Pete
Wakeland, Chief Forester.

Tribes are also encouraged to make
use of new authorities granted to
them under the 2018 Farm Bill and
the Indian Energy Act. The Farm
Bill extends Good Neighbor Au-
thority to tribes, allowing them to
manage National Forest System
land under cooperative agreements
with the Forest Service. The For-
est Service has also been granted
authority to enter into self-determi-
nation contracts with tribes direct-
ly under P.L. 93-638. The Indian
Energy Act mandates the Forest
Service and BLM to assist tribes in
generation of energy by providing
reliable sources of biomass fuel for
tribal energy generating facilities.
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TIMBER SALES TRAINING
Central Office and Regional staff
are planning to hold a Timber Sales
Training:

BIA - Introduction to Timber Sales
Process Training - Tri- Region
March 24-26, 2020

National Indian Programs Training
Center, Room 234,

Albuquerque, NM

Course Summary: This course is
designed to teach BIA and tribal
timber sales staff the basic proce-
dures associated with the selling
of timber and other forest products
on Indian lands.

Intended Audience: Regional,
Agency and Tribal Foresters who
are responsible for the preparation
and administration of timber sales
contracts and permits.

For more information, Contact
John Baskette.

WILDLAND FIRE
LEADERSHIP COUNCIL
(WFLC)

The next WFLC meeting is sched-
uled in Tallahassee, FL, February
8-11, 2020. The Chief Forester and
the Wildland Fire Director will at-
tend the meeting. Contact Pete
Wakeland or Leon Ben for more
information.

FUNDING AND POSITIONS
ANALYSIS

Work has started on data collec-
tion for the Funding and Position
Analysis that will be used in the
development of the next IFMAT
Report. Information and instruc-
tions on how to complete the re-
quest for data have been sent to
the Regions. Tribal data is very
important in accurately describing
the status of Indian forestry, and
we strongly encourage Tribes to
participate by submitting their data
to the Regions. The IFMAT Report

(Continued on page 7)
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is mandated by NIFRMA, and the
next report is projected to be com-
plete in 2023.

TIMBER STRIKE TEAM
Central Office staff continues to
stand up the Timber Strike team
that was approved by the BIA Di-
rector this past summer. Position
descriptions and hiring packets
are near completion. Once im-
plemented, the strike team will be
dispatched to locations where help
is needed to complete timber sale
planning and layout. Contact John
Baskette or Caleb Cain for more
information.

BRANCH OF FOREST
RESOURCES
PLANNING (BOFRP)

CFl1 APPLICATION

Work continues on incorporating
the BIA specific volume equations
used for CFI that are not in the
USFS National Volume Estimator
Library. The Forest Service has
entered these equations and BOF-
RP is in the process of testing the
results. In addition, BIA CFI-to-
FVS data translation is available
to facilitate processing using FVS.
BOFRP has been updating the
field-data collector program for use
on a Windows-based tablet. The
tablet data collector will have the
desktop version of BOFRP Apps
and will include more thorough
error checking, reporting errors
at time of data entry. This will be
available within the next year.

FIRST

BOFRP continues to work on sev-
eral issues the regions were experi-
encing during last reporting season.
Robin Lovato is near completion
with the FI.R.S.T training materi-

als and is available to provide on-
site training: please submit your
request for the first quarter of the
calendar year. Central Office staff
worked individually with Regional
staff on final reporting, and the time
spent was very productive. We will
continue to do this In the future to
ensure we have the best data possi-
ble. Thanks to everyone for your
diligence in reporting. These num-
bers really do make a difference.

NATIONAL FOREST
LIBRARY

The scanning of the forestry docu-
ments in the BOFRP library is still a
work in progress. We are currently
scanning the Regional documents;
the goal is to complete scanning the
entire library within a year.

BOFRP OBJECTIVES

Our goal is to serve the Tribes. We
are committed to improving the data
collection process, and simplifying
post-inventory by merging analysis
into a single unit to streamline CFI
processing at all stages.

BRANCH OF
WILDLAND FIRE
MANAGEMENT

OPERATIONS

The BIA has the responsibility to
protect over 57 million acres of trust
lands. Within this landscape, tribal
homes, home sites, and other infra-
structure intermix with natural veg-
etation occupying approximately
30% (nearly 18 million acres) of the
BIA’s trust land base. For the most
recent five year period (Fiscal Year
2015 - Fiscal Year 2019), Indian
Country experienced an annual av-
erage of 4,500 wildfires that burned
over 510,000 trust acres which di-
rectly affects tribal communities
and governments. Based on the
five-year average, the BIA expends
nearly $12.5 million annually on

7

activities associated with manag-
ing wildfires and providing wildfire
assistance to our federal, state, and
other local government cooperators.

To assist with wildfire response,
the BIA hires Administratively
Determined (AD) firefighters to
increase our capability to manage
fires and other incidents. Over the
past five years, the BIA has em-
ployed an average of 1,739 emer-
gency firefighters that expends an
average of $12.3 million each year
from the Suppression account. In
Calendar Year 2019, the BIA spent
17.7% of its suppression expenses
on the AD payroll and accounted
for 37% of the DOI Casual Pay-
ment Center workload.

STUDENT INTERNSHIP
PROGRAM & TRAINING
Beginning in 2016, the BIA has
utilized the Federal Pathways hir-
ing and internship program to re-
cruit and guide Native American
college students interested in be-
ginning careers in fire manage-
ment with the BIA or Tribal fire
management programs. The BIA
Pathways program is managed in
partnership with Salish Kootenai
College (SKC), a Native American
College located in Pablo, Montana.
The Partnership between SKC and
the BIA represents a force multi-
plier that allows flexibility and ex-
tends the support that each student
trainee receives.

In 2019, the BIA Fire Pathways
program had 13 Student Trainees
in the program. Each student train-
ee is assigned a summer work lo-
cation with either a BIA or Tribal
Fire program; and receive NWCG
fire training courses and work as a
member of a fire management unit.
In most cases, these student interns
fill a vital role in assisting in fire
management duties to support the

(Continued on page 8)
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fire suppression responsibilities of
the unit. The goal of the Fire Path-
ways program is to provide mean-
ingful fire experience to the student
interns that will provide a solid
experiential foundation that will
prepare them to begin working in
Fire Management upon graduation
from college.

Once a student trainee (Fire)
amasses 640 internship hours
working and graduates from col-
lege, they are eligible for non-com-
petitive placement in a job for
which they are qualified. To date
the BIA Fire Pathways program
has a 100% placement rate for
Student Trainees that have com-
pleted the program. Two of our
students graduated this year with
their bachelor’s degrees, and they
were placed at Fire Management
Units. Mitchell Kurtz graduated
from the University of Wisconsin,
Stevens Point; and was placed at
Umatilla Agency in Pendleton,
OR. In addition, Philbert Woody
graduated from New Mexico State
University; and was placed at
Southern Ute Agency in Ignacio,
CO. Mitchell Kurtz met the Inter-
agency Fire Program Management
(IFPM) qualifications of a senior
firefighter and therefore was eligi-
ble for a GS-05, senior firefighter
position. Mr. Woody will begin
his career as a GS-04, firefighter
with Southern Ute Agency.

The BIA recognizes that once a
Fire Intern is converted from stu-
dent to full time employee status, it
will take continued effort to ensure
each new employee is afforded the
opportunity to gain the necessary
training, experience and qualifica-
tions needed to be ready to step up
into the middle management po-
sitions that are increasingly filled

by those nearing retirement. Fire
management understands that this
requisite for on-the-ground expe-
rience cannot be short cut without
affecting operational effectiveness
and firefighter safety. However, the
BIA is confident that getting col-
lege graduates with fire internship
experience started in fire manage-
ment will reap benefits in the future
by helping to fill pending vacancies
in the near future.

FUELS MANAGEMENT
PROGRAM

The BIA’s Wildland Fire Man-
agement programs work to pro-
tect lives, property, and resources
while restoring and maintaining
healthy ecosystems. Produced in
partnership with Injunuity the BIA
is proud to release “Native Fire,” a
short educational video about na-
tive use of prescribed fire. View it
online at: https://www.bia.gov/bia/
fireandforestrystories/native-fire.

“Native Fire” discusses Native
American’s historic use of fire and
addresses how traditional practices
in the southern plains states have
influenced its modern-day applica-
tion. In it, fire research specialists
speak to this history and address
some of the complex challenges
facing landscapes today.

AVIATION

BIA is steadily growing its UAS
capacity, the number of DOI ap-
proved Remote Pilots has doubled
in the last fiscal year. From three in
2018 to seven at the end of 2019.
Three of these remote pilots are
ICQS Unmanned Aircraft System
Pilot (UASP) trainee’s working on
Task books. In addition, two more
remote pilots are ready to attend
the required training and then to
be assigned trainee status and as-
signed task books for UASP.

The only operational wildland fire

missions to occur on BIA incidents
took place on the San Carlos Indian
Reservation. Agency Fire Manage-
ment determined the need for UAS
capabilities and ordered a UASP
with aircraft. The “Bylas” Fire
flew about six hours of infrared
mapping and some perimeter map-
ping for the Incident Management
Team (IMT). On the “Panel” Fire
another twelve hours were flown,
again primarily infrared mapping
for the IMT. There were also a few
hours (less than 4) flown on other
smaller IA fires. IMT and Agency
managers considered the UAS a
very useful tool. Aircraft utilized
was a 3DR Solo which is now an
older UAS, one issue occurred in
which the UAS would not perform
satisfactorily during the heat of the
day, resulting in operations being
conducted very early in the day just
after legal sunrise.

Bureau UAS program managers
continue to field inquiries and see
a growing interest in UAS imple-
mentation in wildland fire manage-
ment. Fire Managers are slowly
realizing the benefits of the tool
and accepting the process to build
a UAS program for their unit.

A handful of project aviation safety
plans have been reviewed for Pre-
scribed Fire monitoring for both
pre and post burn condition data.
As of the close of the fiscal year no
UAS activity for Prescribed Fire
has occurred.

BIA had 1,271 Flight Hours for
2019. This includes Exclusive
Use, On-Call Air Attack and Alas-
ka Hours flown under the Exclu-
sive Use Contracts. It does NOT
include any on-call orders placed
by dispatch using the National On-
Call task order numbers, which are
paid by BLM using the National
Suppression TAA.

(Continued on page 9)



BIA Central Office Forestry
by Pete Wakeland

(Continued from page 8)

WILDLAND FIRE FIRST AID
PROGRAM

In 2019, the DOI Office of Oc-
cupational Safety and Health en-
dorsed the BIA Wildland Fire First
Aid Minimum Guidelines, Scope
of Practice and both levels of first
aid training. In so doing, the Office
of Wildland Fire is now looking
at BIA’s First Aid Programs two
levels of first aid training as a tem-
plate other bureaus can adopt for
all field-going firefighters.

Two Trainings offered in this Pro-
gram:

The first is a 40-hour Medical In-
cident Technician (MIT) training
course. The intent is to have a mini-
mum of two MIT per crew and have
those MIT trained to teach the eight-
hour Medical Incident Leadership
(MIL) training course internally.

The second is an 8-hour MIL train-
ing course finished development
in 2019. This course addresses
the same concepts as the MIT in
a condensed time frame and is the
first-ever wildland fire-specific Oc-
cupational Safety and Health Ad-
ministration’s (OSHA) compliant
eight hour class taught internally
by any land management agency.
The intent is to have every field
going personnel trained internally
using MIT instructors.

In 2019, the US Fish and Wildlife
Service (USFWS) joined the BIA
in its First Aid Program. It is im-
plementing the two levels of first

aid training in an interagency effort
led by the BIA.

In 2019, under the supervision of
the DOI medical director the pro-
gram implemented the first ever
wildland fire first aid program that
trains, distributes and successful-

ly uses the lifesaving epinephrine
auto injector. The Turkey Creek
RX Incident after action review
documented where an MIT used
the program issued auto injector
on another BIA employee who was
experiencing severe life threaten-
ing anaphylaxis symptoms in a re-
mote area with extended transport
times. The availability, training,
and successful use of the epineph-
rine auto injector had a direct pos-
itive impact on this medical inci-
dent within an incident.

ADMINISTRATION

Huge accomplishments for sup-
pression were made in the world of
Finance this year, particularly in re-
sponse to the heavy fire season ex-
perienced at the San Carlos Agency.
The fire activity this year demanded
extensive operations and logistical
coordination to respond to wildfires,
which required a well-organized
and highly functioning finance sec-
tion to track costs.

Led by Amanda Boatright (Rocky
Mountain Region), Julie White
(Pacific Region), Robin White
(NIFC), Regina Hoffmann and
Lena Almeter (both from North-
west Region), this finance team
were able to support the fire re-
sources by providing a presence
to teach, explain, and correct any
issues pertaining to incident busi-
ness or fire finance. This presence
familiarized and taught firefighters,
old and new, about several incident
business timekeeping issues, spe-
cifically about hazard pay policy
established by the Code of Federal
Regulations (CFR).

The finance team was able to en-
sure that proper documentation
was created and maintained to jus-
tify excessive shifts and work/rest
mitigation, in field promotions,
property damage and loss, and the
processing of Administratively
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Determined (AD) batch payments
through the Casual Payment Cen-
ter. In total, the finance team left
the local agency with nine docu-
ment boxes full of all the finance
records for all 156 incidents that
were tracked.

CRITICAL INCIDENT
STRESS MANAGEMENT
PROGRAM

In the course of doing their jobs,
firefighters unavoidably experi-
ence stressful and even traumatic
situations that can lead to emotion-
al and behavioral health problems
including anxiety, burnout, depres-
sion, alcoholism, substance abuse,
post-traumatic stress disorder, and
suicide. Current approaches to ad-
dressing these problems tend to fo-
cus on assistance and treatment that
takes place following traumatic
events or after symptoms emerge.

The BIA Critical Incident Stress
Management (CISM) Program
was established during the summer
of 2019, as an effort to improve
mental well-being and maximize
individual and organizational re-
silience. This CISM program pro-
vides an organized approach to
address everyday stressors, as well
as crisis-situations resulting from
exposure to critical incidents. The
CISM program provides skills to
build resistance to face adversity,
improve performance and men-
tal preparedness, and ability to
bounce back from crisis or stress-
ful situations.



Legislative Update
Matt Hill

Matt Hill

FY2020 APPROPRIATIONS
UPDATE

At the time of writing this article,
the Congress has still not passed
appropriations legislation to fund
the government through Fiscal
Year 2020 (which began on Octo-
ber 1). Earlier this year, the House
and Senate passed their own ver-
sions of appropriations bills, in-
cluding the Interior appropriations
bill, which funds the BIA, IHS,
etc. Currently (as of mid-Decem-
ber) the two chambers are seeking
to resolve their differences and ar-
rive at a final “conference” position
on the Interior appropriations bill.
Congress passed a second “Con-
tinuing Resolution” (“CR”) to ex-
tend government funding at FY19
levels through December 20, 2019.
At this point, it appears that Con-
gress has reached a tentative agree-
ment on all 12 appropriations bill
and will pass them before heading
home for the holidays.

Under the original Trump budget
for FY2020, proposed earlier in
2019, DOI would see an overall
14% decrease, with significant cuts
coming from BIA programs. The
Trump Budget proposed a near-$1
million reduction in BIA Forestry.

In March, ITC President Vernon
Stearns testified in front of the
House Interior Appropriations
Subcommittee is support of in-
creased funding for BIA forest
management and ongoing encour-
agement by Congress for federal
agencies to quickly, implement
the new forest management au-
thorities involving tribes.

Unfortunately, both the House and
Senate versions of the Interior bill
would reduce the BIA forestry line
item by $118,000. However, this
is $714,000 more than the Trump
budget level. Either way, this is
the first time in many years that
the House Interior Appropriations
Subcommittee — now under Dem-
ocratic control — has proposed a re-
duction in BIA Forestry.

The House also included the fol-
lowing report language clarifying
how the funds should be allocated:

“Within the 355,473,000 provided
for Forestry, the Committee rec-
ommends $28,524,000 for Forestry
Program (TPA), $142,000 below
the enacted level and $684,000
above the budget request, and
826,949,000 for Forestry Projects,
824,000 above the enacted level and
330,000 above the budget request.”

GOOD NEIGHBOR FIX IN
THE WORKS

The 2018 Farm Bill attempted to
extend federal “Good Neighbor
Authority” (GNA) to Indian tribes
and county government. Previous-
ly, GNA allowed states to perform
forest restoration work on federal
lands. Some states have aggres-
sively used the authority on federal
lands, including post-fire salvage
and rehabilitation work.

The 2018 Farm Bill specifically
added tribes and counties to the en-
tities that can carry out GNA proj-

10

ects on federal lands. However,
in subsequent legislative language
clarifying that receipts derived
from GNA timber sales could be
used to plan future projects, Con-
gress inadvertently left out tribes
and counties. That is a key compo-
nent of building capacity in a GNA
program and tribes have been reti-
cent to utilize the authority.

Rep. Fulcher (R-ID) is drafting leg-
islation that would amend the Farm
Bill language, to authorize specific
tribes and counties to use timber
receipts from one project to carry
out future projects. The draft bill
would also require states (but not
tribes) using GNA to share 25% of
timber receipts with the applicable
county. This is intended to reflect
how traditional timber sales work
— outside of GNA and Secure Rural
Schools Act “safety net” payments
to counties (which have expired).
The draft bill also allows (but does
not require) a state/tribe/county to
transfer GNA timber sale revenue
back to the Forest Service to carry
out the required reforestation work
if the GNA contractor would prefer
the agency to carry out that work.

SCIP HEARING ON
“BROKEN PROMISES”
REPORT

In November, the House Sub-
committee on Indigenous Peoples
(“SCIP”) held an oversight hearing
on a report by the U.S. Commis-
sion on Civil Rights (called “Bro-
ken Promises”) detailing decades
of underfunding, poor data collec-
tion and lack of coordination that
have hamstrung federal programs
intended to help Indians.

Civil Rights Commission Vice
Chair Patricia Timmons-Goodson
said little has changed since 2003,
when the commission first looked
at the problem of funding for tribal

(Continued on page 11)
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programs. Fawn Sharp, president
of the National Congress of Amer-
ican Indians, said the report reiter-
ates a lot of what Native communi-
ties already know — that the federal
government hasn’t lived up to
agreements made with tribes. That
has led to dire consequences for In-
dian Country and hampered tribes’
ability to help themselves, she said.

The committee also heard from
two officials with the Bureau of In-
dian Affairs and the Indian Health
Service, two agencies heavily crit-
icized in the report. Jason Freihage
of the BIA acknowledged prob-
lems, but said his agency is work-
ing to overcome persistent funding
challenges cited in the report.

The report specifically address-
es Indian forest management and
cites the ITC:

“During this [2016] listening ses-
sion [at Quinault], the Commis-
sion received testimony from the
Intertribal Timber Council, which
raised the issue of the impact that
wildfires have on Indian forestry.
The Council indicated in its state-
ment that BIA consistently re-
ceives about a third of the funding
given to the Forest Service, and
this has caused a 440,000-acre
thinning backlog, which will exac-
erbate the costs of future wildfire
suppression. A 2015 wildfire re-
port released from the Indian For-
est Management Assessment Team
estimated the cost of fire suppres-
sion and rehabilitation follow-
ing five wildfires on reservations
in 2015 to exceed $200 million,
which is more than three times the
national budget for management
of all Indian forests in the country.
Furthermore, these fires destroyed
over 338,000 acres of forest and
1.2 billion board feet of tribal trust

timber valued at over $143 mil-
lion, with an estimated $377 mil-
lion in lost wages and services.”

Ultimately, it is up to Congress to
determine funding levels for In-
dian programs. As noted earlier,
this year is the first time in several
years where BIA forestry has seen
a decrease in funding.

MCGREGOR TO BE
DEPUTY INTERIOR
SECRETARY

In October, President Trump nom-
inated Kate MacGregor to serve
as Deputy Secretary of the Interi-
or. She is currently serving as the
Deputy Chief of Staff exercising
the authority of the Deputy Secre-
tary at DOI. MacGregor has served
in several positions at the Depart-
ment since joining the Trump Ad-
ministration in January 2017, in-
cluding Principal Deputy Assistant
Secretary of Lands and Minerals
Management. In her time at the
Interior, MacGregor has worked
on issues with respect to respon-
sible domestic energy and mineral
development, BLM timber man-
agement, ending violence against
American Indians and Alaska Na-
tives, enhancing rural broadband,
and other Administration priorities.
Before joining the Department,
she worked on Capitol Hill for ten
years, serving two Chairmen of the
House Natural Resources Commit-
tee, Rob Bishop (R-UT) and Doc
Hastings (R-WA), and Representa-
tives Eric Cantor (R-VA) and Thel-
ma Drake (R-VA). MacGregor is a
native of Pennsylvania and a grad-
uate of the University of Pennsyl-
vania in Philadelphia.

MacGregor’s nomination was re-
viewed by the Senate Energy & Nat-
ural Resources (“ENR”) Commit-
tee. Very little of the ENR hearing
focused on Indian issues, although
in her opening statement, McGregor

stated that “I have worked hard with
our Assistant Secretary for Indian
Affairs, Tara Sweeney, to address
the outrage of Missing and Mur-
dered Native American women. In
fact, one of the two personal stories
I heard on my recent trip to Bethel,
Alaska, to discuss these issues will
stay with me forever. I will never
again take for granted that access
to justice sometimes relies upon a
navigable road.”

The ENR Committee approved
MacGregor’s nomination; howev-
er, her approval by the full Senate
has been held up by Republican
Senator Marco Rubio (R-FL) over
his concerns about oil/gas drilling
off the Florida coast. Presumably,
his concerns will be addressed by
the Department and MacGregor’s
nomination will be approved by
the Senate.

AS-IA SWEENEY NAMES
NEW BIA OFFICIALS

In October, Assistant Secretary for
Indian Affairs Tara Sweeney an-
nounced the appointment of two

leadership posts within the Bureau
of Indian Affairs:

» Johnna Blackhair, a member of
the Chippewa Cree Tribe in Mon-
tana, will serve as Deputy Bureau
Director for Trust Services at the
Bureau of Indian Affairs’s head-
quarters in Washington, D.C., and

 Patricia Mattingly, of Ohkay
Owingeh Pueblo in New Mexico
and the Three Affiliated Tribes of
the Fort Berthold Reservation in
North Dakota, will serve as Re-
gional Director of the Bureau’s
Southwest Regional Office in Al-
buquerque, N.M.

Ms. Blackhair has 28 years of fed-
eral service starting in September
1991 with the BIA’s Uintah and
Ouray Agency in Fort Duchene,

(Continued on page 12)
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UT. From April 2010, she gained
extensive experience in the man-
agement of land titles and records,
real estate services, probate, agri-
culture, and cadastral surveys, co-
ordinating with the Bureau of Land
Management as the Regional Real-
ty Officer in the Southwest Region-
al Office. She has held a number
of BIA field leadership positions
including Mescalero Agency Su-
perintendent (2011-2012); Uintah
and Ouray Agency Superintendent
(2012-2013); Eastern Regional

Research Subcommitiee

Office Deputy Regional Director
(2013-2014); and Eastern Region-
al Office Regional Director (2014-
2015). Prior to her recent appoint-
ment, Ms. Blackhair had served as
BIA Trust Services’s acting Asso-
ciate Deputy Bureau Director since
January 2018, and as acting Deputy
Bureau Director since April 2018.

The BIA Office of Trust Services
is primarily located in Washing-
ton, D.C. and Albuquerque, N.M.,
and assists tribal governments and
allottees in managing, protecting
and developing their trust lands

and natural resources, which total
56 million surface acres and 60
million acres of subsurface mineral
estates. Trust Services programs
aid landowners in the stewardship
of their resources not only to pro-
tect their cultural, spiritual and tra-
ditional uses, but also to optimize
those, which tribal governments
depend on through the revenues
and jobs they generate.
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by Serra Hoagland

Serra Hoagland

Guu-wat-see (Greetings) ITC! The
holiday season allows us time to re-
flect on what we are thankful for and
the ITC family is one that tops my
list every year. Adrian and I are hon-
ored to serve the Research Subcom-
mittee as co-chairs and we would
like to take this opportunity to thank
our dedicated committee members,
guests and affiliates that help us
meet our mission of advancing the
management of forests and other
natural resources of Indian lands.
We continue to firmly believe in
the “potential benefits from research
activity in Indian Country’ and that
tribal communities are enhanced by

developing recommendations on
natural resource research plans, pri-
orities and initiatives. Thank you to
those of you who continue to serve
your respective tribal communities
and your dedication to the ITC.

Our subcommittee met in Decem-
ber in Portland during the regularly
scheduled Board Meeting. We had
a highly productive meeting and
hosted a guest speaker (Meredith
Jacobson, OSU graduate student)
to discuss her findings on Anchor
Forests. We also heard from Paul
Steblein from the USGS on Fire
Science initiatives and Mike Dock-
ry provided an update on the ITC
Research Needs Assessment.

Janet Leak-Garcia, who served as
the USFS R&D Tribal Research
National Program Lead and tragi-
cally passed away in April 2019, has
been replaced by Greg Arthaud in
the Washington Office. We hope to
work with Greg to continue to pur-
sue another agreement to support
the USFS/ITC joint Native Amer-
ican Research Scholarship. We are
continuing to assist with planning
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for the Northern Arizona Univer-
sity Forestry Summit in the fall of
2020 and keeping track of MclIntire
Stennis funding for 1994 land grant
institutions.

Please call attention to Monique
Wynecoop who is starting a Tradi-
tional Knowledge and Fire in the
Pacific Northwest biannual news-
letter. If you have any ideas or top-
ics you would like to submit for her
newsletter please reach out to her at
Monique.wynecoop@usda.gov.

Our committee plans to meet again
in February 2020 in Palm Springs
where we may begin a transition of
ITC Research Subcommittee lead-
ership. More details to follow in
the coming months. If you would
like a copy of any of the materials
discussed at the meeting please do
not hesitate to reach out to Adri-
an Leighton at adrian leighton@
skc.edu or Serra Hoagland at ser-
ra.j.hoagland@usda.gov. Hope you
had a safe and happy holiday season
and da’wa’eh (thanks)!

%



Wildland Fire Technical Specialist

by Jim Durglo

Jim Durglo

GREETINGS AND HAPPY
NEW YEAR!

Save the date and plan to go to
Fairbanks, Alaska for a workshop
scheduled for June 4, 2020, as part
of the 44th Annual National Indian
Timber Symposium hosted by the
Tanana Chiefs Conference. The
workshop is titled “Climate Dis-
turbance, Including Large Fire,
Impacts to Indigenous Lifeways.”
It will provide background and
provide some relevance to the
importance of recognizing the
impacts of climate disturbances
to native communities. Alaska
has been experiencing profound
environmental change related to
extreme weather events and devi-
ations from the historical climate.
Sustained warmth, large wildfires,
sea ice loss, coastal and river cor-
ridor flooding and erosion have
impacted the lifeways of not only
Alaskans but native communi-
ties throughout the world. At this
workshop, we hope to be informed
by a respected Elder and hear pre-
sentations from regional experts in
climate science and wildland fire
management. We also plan to have
some leaders in Tribal Climate
Planning present some case stud-
ies and share how they are coping
with a changing environment.

Indigenous people of the world
have a special moral stature on
this issue (climate change) and
have a special role to play in
coming together to advocate for
action- Salish-Pend d’ Oreille
Culture Committee

We will have a great opportunity
to hear directly from Indigenous
professionals about the impacts of
a changing world has on their re-
spective cultures and traditions.
We realize the scale of tribal his-
tories, tribal connections to the
landscape goes back farther than
most  oth-
er histories
in terms of Forsty
living in 4 e
one place.

Impacts From a Changing Climate

Lands Tradiions Culture ceremony  Fish

As with y

all  things, e e
most indig-
enous peo-
ple follow
the circle of life. Our worldview
encompasses the circle pathway.
Our elders have always told that all
things are connected and that any
impact or action on one resource
will impact all. Climate distur-
bances including flood, erosion,
warming and rising seas, drought,
wind events, and devastating wild-
fires will all impact our tribal re-
sources and lifeways. As a result,
will impact our culture, traditions,
and our subsistence gathering, and
spirituality. Impacts are also ex-
pected to be place based. Impacts
in the high elevation region will be
different from impacts to resourc-
es in the dry grass and sage steppe
eco-regions and from coastal re-
gions of the nations.

Infrastructure

This workshop will highlight cli-
mate disturbance issues in Alaska
and the Pacific Northwest; howev-
er, we realize that the discussion
is relevant on a global scale. We
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hope to learn how Indigenous peo-
ples are planning for environmen-
tal change and what can be expect-
ed in the future.

Below are links to information that
may be of interest as you plan your
trip and attendance to our workshop:

* Intertribal Timber Council:
https://www.itcnet.org

* Tanana Chiefs Conference:
https://www.tananachiefs.org

Alaska Center for Climate As-
sessment and Policy:
https://uaf.accap.org

+ Joint Fire Science Program, Fire
Science Digest:
https://www.firescience.gov/Di-
gest/FSdigest20.pdf

 Karuk Tribe Climate Plan:
http://www.karuktribeclimat-
echangeprojects.com

» Confederated Salish and Koote-
nai Climate Plan:
http://www.csktclimate.org

The next ITC Fire Subcommittee
meeting is scheduled for Febru-
ary 4, 2020, at the Agua Caliente
Casino Resort and Spa in Rancho
Mirage, CA. If you have any ques-
tions, please feel free to contact
the ITC office at 503-278-4297 or
myself at 406-531-6172 or jimdur-
glo@gmail.com.
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Symposium Committee
by Howard Teasley

Howard Teasley, Jr.

Meele Kismes ‘Eey sin’. Haut-
nin awas. Niimiipuu timpt. Merry
Christmas, Happy New Year and
Blessing to you in our Nez Perce
Language. 1 would like to invite our
Intertribal Timber Council family
to the 49th state and the largest of
all...Alaska. A quick fact about our
northern most state, it has the high-
est peak in North America, What is
it? Denali and it is located southwest
of Fairbanks. Be safe and Blessed.
‘Qe’ciyew’yew - Thank you.

The 44th Annual National Indian
Timber Symposium will be held
June 1-4, 2020, and hosted by the
Intertribal Timber Council (ITC)
and Tanana Chief Conference
(TCC), in Fairbanks, Alaska. The
theme of this year’s symposium
is “Connecting Tribes and Land
Management.”

Pre-symposium Workshops: Fees
for the optional Workshops direct-
ly fund ITC’s Truman D. Picard
Scholarship. The Truman D. Picard
Scholarship Program is dedicated
to the support of Native American
students pursuing a higher educa-
tion in Natural Resources.

Sunday, May 31 - Monday June 1
Workshop 1: Upper Valley Forest-
ry Tour. This year’s location gives
attendees a unique opportunity to
experience a two-day forestry tour.
Participants would require addi-

tional lodging on Saturday, May 30
and Sunday, May 31. Please look
for additional information when
the final agenda is released.

Monday, June 1
Workshop 2: Traditional Crafting:
Birch Bark Baskets.

Workshop 3: Wildland Fire Update.

Workshop 4: Natural Resource
Applications of Unmanned Aerial
Systems.

Immediately following the work-
shops, we will begin the Host Ice
Breaker.

Tuesday, June 2

The symposium officially starts
with the Opening Ceremonies - In-
vocation, Posting of the Colors, and
Welcomes from the TCC Chief/
Chairman, Doyon, Ltd President &
CEO, and ITC President. The Key-
note Address will be by Al Ketzler,
Retired Native Leader, Nenana, AK.
Then Panel 1 will start: Tribal Car-
bon Projects, followed by the ITC
Leadership Luncheon with Chris
Maisch, Alaska State Forester, Divi-
sion of Forestry, Fairbanks, AK, and
then Panel 2: Student Research
Forestry & Fire, and finally, the
Host Presentation will occur. This
will conclude the afternoon sessions
and the evening event will include
the Host Welcome Dinner.

Wednesday, June 3

The TCC Tribal Tour will give
symposium participants an opportu-
nity to see natural resource activities
occurring on the reservation. Tenta-
tively planned tour stops include a
Pellet Mill, Cold Climate Housing
Research, Joint Fire Science Pro-
gram: Shaded Fuelbreak Study, Per-
mafrost Tunnel Research Facility,
and NOAA Facility: Remote Sens-
ing. Please check back in the spring
newsletter for more details.
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After the tour, there will be a Gen-
eral Membership Meeting, which
will consist of an open forum
with topics of discussion given at
a future date. This will also give
member Tribes the opportunity to
communicate with the ITC Board
of Directors about their concerns.

Thursday, June 4

The day’s activities will include
Updates from the ITC President,
Office of Wildland Fire Director,
BIA Chief Forester, Legislative
Specialist, and USFS OTR Direc-
tor. Immediately following the up-
dates our ITC Workshops will start
simultaneously:

Workshop 1: Climate Change and
Fire Effects of Indigenous Lifeways.

Workshop 2: Biomass Utilization.

Workshop 3: Collaboration for
Funding.

Following the workshops, there will
be the Annual ITC Business Meet-
ing. The Symposium will conclude
with our Annual Awards Banquet
to honor and recognize the recipients
of any regional or national Earle Wil-
cox Awards, and the recipients of the
Truman D. Picard Scholarship. Last-
ly, the winners of the various Raffle
prizes will be presented.

Help: The ITC is nonprofit or-
ganization and is always looking
for donations and/or sponsorships
during the Annual Timber Sympo-
sium. The break sponsorships are
full, but ITC will accept banquet
sponsorships that can be of any
amount. If a Tribe or business is
interested in making a donation,
please contact ITC directly.

Future Symposium dates for
planning purposes:

June 14-18, 2021 — 45th Annual Na-
tional Indian Timber Symposium,

(Continued on page 15)
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hosted by the Leech Lake Band of
Ojibwe, Walker, MN.

2022 — 46th Annual National Indi-
an Timber Symposium, hosted by
the Eastern Band of Cherokee In-
dians, Cherokee, NC

2023 — 47th Annual National Indi-
an Timber Symposium, hosted by

the Confederated Salish & Koote-
nai Tribes

We hope to see all of you back in
June 2020, in Fairbanks, AK, hosted
by the Tanana Chiefs Conference.
Check the ITC Website periodically
at www.itcnet.org for 2020 Sympo-
sium information updates.

Take Care and God Bless you. Qe’ci-
yew’yew Godnim Hautnin awas

If you would like to receive corre-
spondence, and you are not on the
ITC mailing list, please contact the
ITC Office by phone at (503) 282-
4296, or email at itcl@teleport.
com or view the ITC website.
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Awards Commitiee
by Will Putman

Will Putman

2020 EARLE R
WILCOX AWARDS

We hope everybody has had a re-
warding holiday season with your
families and friends and that the

good work continues in Forestry
with our tribes. This time of year
also marks the time where ITC is
looking to receive and review nom-
inations for the Earle R. Wilcox
awards. Please consider submitting
anomination by the deadline of Jan-
uary 24, 2020. Information on how
to submit a nomination can be found
on the ITC website or by calling the
ITC office at (503) 282-4296.

Award recipients will be announced
and recognized at the 44th National
Indian Timber Symposium Annual
Awards Banquet on June 4, 2020,
in Fairbanks, AK. Nominations
will be considered for the Earle R.
Wilcox Individual Achievement

and National Forester of the Year
awards. The Wilcox awards are
how ITC recognizes individuals
who have made valuable contribu-
tions to Tribal forestry and natural
resource management. We all ben-
efit from work by our colleagues
that goes above and beyond normal
expectations, and it is important that
we step up and recognize good work
when it occurs. Although the word
“Timber” is part of ITC’s name and
identity, please keep in mind that
people whose contributions come
from the broader array of natural
resource disciplines are also eligible
for the awards.
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SAVE THE DATE!!

June 1—4, 2020

44th Annual National
Indian Timber Symposium

Hosted by:

Intertribal Timber Council
& Tanana Chiefs Conference
in Fairbanks, AK
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