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Date: August 10, 2026

Position: Workforce Development Program Manager —
Forestry & Natural Resources

Salary: $70,000-590,000, Exempt

Benefits: Health stipend, retirement with match, PTO, paid holidays (final package
subject to board-approved compensation structure)

Location: Portland, Oregon, Remote/Hybrid considerations available

Schedule: Full-time

Closing Date: September 4, 2026 at 5:00 p.m. PT

Are you passionate about workforce development, Tribal communities, natural
resources, and creating career pathways for future forestry professionals? Do you enjoy
building programs from the ground up, developing partnerships, and creating
opportunities that have a lasting impact?

The Intertribal Timber Council (ITC) is seeking a Workforce Development Program
Manager — Forestry & Natural Resources to lead a strategic workforce initiative in
partnership with the Bureau of Indian Affairs (BIA). This role will focus on strengthening
workforce capacity across Tribal forestry programs, supporting BIA field operations, and
creating meaningful educational and career opportunities for future forestry
professionals.

Who We Are

The Intertribal Timber Council (ITC) is a national nonprofit consortium of American
Indian Tribes, Alaska Native Corporations, and individuals dedicated to advancing natural
resource management within Tribal communities. We promote sustainable forestry,
strengthen Tribal sovereignty, and foster collaboration between Tribes, federal agencies,
educational institutions, and industry partners.

To learn more, check out our website: https://www.itcnet.org/

Who You Are

You are a relationship-driven program leader who thrives in collaborative environments
and enjoys bringing people, organizations, and opportunities together. You are highly
organized, comfortable managing multiple projects simultaneously, and excited about
building new programs that create meaningful impact.

You enjoy connecting students and professionals with career opportunities, navigating
partnerships between Tribal and federal organizations, and turning strategic ideas into
successful programs.

Education
e Bachelor’s degree in forestry, Natural Resource Management, Workforce
Development, Public Administration, Human Resources, Education, or a related
field preferred.
e Equivalent combinations of education and experience will be considered.
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Credentials
e Relevant certifications in workforce development or program management are a plus.

Technical Skills
e Program and project management.
e Workforce development and talent pipeline creation.
e  Multi-stakeholder coordination across Tribal, federal, educational, and nonprofit organizations.
e Recruitment and outreach program development.
e Budget and reimbursement administration.
e Travel and logistics coordination.
e Data tracking, reporting, and program evaluation.
e CRM, database management, and application tracking systems.
e Ability to pass a pre-employment background check and reference verification.

Preferred Experience
e  Workforce development or program management.
e Internship, apprenticeship, or educational program administration.
e Natural resources, forestry, or conservation programs.
e Tribal organizations, Tribal governments, or Tribal workforce initiatives.
e Federal grant-funded programs.
e Student recruitment, outreach, or career pathway development.

What You'll Do

As the Workforce Development Program Manager, you will lead implementation of ITC's Forestry & Natural Resource
Workforce Initiative while serving as the primary coordinator between Tribal forestry programs, the Bureau of Indian
Affairs, students, workforce participants, and other key partners.

A Typical Day May Consist Of
e Designing, launching, and managing ITC's Forestry & Natural Resources Internship Program.
e Developing annual internship recruitment strategies and coordinating outreach beginning each fall.
e Recruiting qualified Tribal forestry professionals to support BIA field operations and workforce needs.
e Coordinating temporary workforce deployments between Tribal forestry programs and BIA project teams.
e Building relationships with Tribal forestry departments, educational institutions, and workforce development
partners.
e Managing participant travel, reimbursements, and program logistics.
e Purchasing, tracking, and maintaining forestry equipment and supplies through the ITC Field Gear Cache.
e Supporting Student Summit initiatives, forestry career awareness efforts, and workforce development events.
e Assisting with Tribal forestry certificate and career pathway programs.
e Participating in monthly executive collaboration meetings with BIA and ITC leadership.
e Tracking workforce participation, internship outcomes, program metrics, and budget activity.
e Preparing quarterly and annual reports outlining program accomplishments and recommendations.
e Other duties as assigned.

Why This Role Matters

This position is more than workforce coordination; it is an opportunity to build and manage programs that strengthen
Tribal forestry capacity nationwide. Your work will help create career pathways for students, support Tribal forestry
departments, assist BIA field operations, and contribute to the long-term sustainability of Indian Forestry programs for
future generations.

Indian Preference
Indian preference will apply; preference will also be given to honorably discharged veterans who meet minimum
qualifications.

How to Apply
If interested, please send an email with a resume and letter of interest to Cal Mukumoto, Executive Director, at

cal@itcnet.org.
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